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ROYAL COMMISSION ON INDUSTRIAL RELATION4S

(Continued from page 8).

The commnission believes that a shorter day je nicet

needed in industries that are fatiguing, mnotenous or under

trying conditions such as Ixeat, dust, cramped position, etc.,

and that thie number of work heurs should b. based ecienti-

ficailly upon the demands of induetry, ami not upon mere

sability te work such hours without undue fatigue . The

eight-hour day has been recog-nized by the peace treaty

and already adopted ini many industries in Canada. The

commxision recommende that it be established hy law

threughout Canada with due regard for abeve censidera-

tiens. Such legisiation should provide for a weekly rest cf

nt least 24 heure, which should include Sunday whenever

~possible, and should net interfere where a shorter day is

now worked, or with its extension.

Recogition of ftight to Organize

The commission believe the day has passed when an

emiployer should deny hie employees the. right Wo organize

-a right claixned by employers themselves snd nat dex'ied

by worlcêrs. Emplayers gain nothing by opposition, be-

cause employees organise anyway, and refusai only leaves

in their minds a rankling seuse cf injustice. Thé prudent-

emiployer wiUl recegnize such organization and deal with its

duly accredited representatives. Distrust and lack cf con-

fidence have been somnetimes caused because traife agree-

mieuta have net been faithfully observed; charges were

mîade on both sides ta this effect. In saine sections, also,

local trades unions' representatives have advocated extreme

measures-such men and mneasures being the legical out-

cerne of unjuetifiahie opposition by some eniployers, and the

sympathetie strilce principle has been adopted because of

the. refusgl of groupe of employers Wo grant the clainie of

erganized wenkers. These factors have been assigned as the

chief causes of the non-observance cf contracta entered inte

hi> werkers iu numerous cases, especially in western

Canada. This polici> is net recognlzed hi> the. international
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Induetrial Ceiunils

"There is urgent neceesit>," the comilsloflbrs say, "~for

greater co-operatioli between employer' and emploed. The

great obstacle Wo such co-operatioii is the suspicion and dis-

trust with which ini mani> cases each regards the other. It~ is

exil> fair to sai> thnt in mrani> cases the relations between

particillar eniployers and their employees were found te be,

harmnlous. In ail sucb cases the guiding principle was a

franlc recognition hi> each ef the rights of the <ther. At

present the. 'wrker hae little or no knowledge of the diffi-
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