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injury by the negligent conduct of the work. To this general
ruie, however, there art several exceptions.

2. The employer, on the contrary, is Hiable, if he actively inter-
fores or assumes direct and personal control over the contracter or
bis servants, in the execution cf the work, on the principle of the
well recognized rule of respondeat superior. A mere right toi
superîntend or stop the work if ili-done, or the power to reject it
if net rightly done, or the power to discharge the centractor's
workmen for inconipetency, will flot render the employer answer-
able for the contractor's fault or negligence.

3. The employer is aise Hiable, in rase injury is donc te a third
î party by the negligence of the contracter, if the work is of such a

character as casts upon the employer the duty of seeing it properly
executed.

4. The like responsihility rests upon the employer, as stated in
ast paragraph, if the work is such as likeiy te cause damage te

î others unless effectuai means are taken te guard against it.
5. The employer is aise hiable for injury te a third party by

the negligence of the contracter, if the work is unlawful in itself,
or is donc ini con,.avention of statutory or municipal autherity,
where leave is required first te be had of such authority.

6. Where a statute or municipal authorîty empowers th.-
execution of a wurk and imposes a duty as te the. manner of its
execution, an obligation rests upon the employer te sec it properly
donc and he cannet escape responsibiiity, if a third party is injured
by thc negligent act of a contracter who is entrusted with its
pe rfor ma nce.

7'. If the work necessariiy resuits in the creation of a nuisance
or makes a place dangerous which before was safe, then, regardless
of the relation which exists between them, the employer is hiable
fer the breach of duty on the part of the independent contractern

8. Some judges, by virtue of the decision in Reedie v. 7/m
London aud Northt Wotern Railway Co. 4i Exch. 244, have held,
that even in a case where a duty is cast upon an employer te
see the wvork properly donc, he is net hiable foi an act of negli
gence, causing injury te a third party, carelessly donc by an

'c. independent contractor or his servants, which was a mere incident
in the course of carrying on the operation and left ne tangible
resuit upon the work when completed. This question, however,


