Secrecy of
information.

Penalties.

hig

or administration of the Act or these regulations and shall
produce for inspection every register, book, card, wage
sheet, record of wages or other document that he reason-
ably requires in that connection.

(3) The production of a document purporting to be a
certificate of designation as a Reinstatement Officer signed
by or on behalf of the Minister is evidence of the designation
and a Reinstatement Officer applying for admission to any
premises or place under this section shall, if required,
produce his certificate of designation.

15. (1) Subject to subsection two of this section, in-
formation, written or verbal, obtained under these regula-
tions shall not be disclosed to any person except the
Minister or his officers in the course of their employment.

(2) The Minister or a Reinstatement Officer may—

(a) disclose to an applicant or any person acting on his
behalf, such information as may be necessary for the
enforcement of his rights under the Act or these
regulations;

(b) disclose information obtained under these regulations
to a department of the Government or to a Court in
connection with the administration or enforcement of
the Act or these regulations.

16. (1) Any person who—

(a) refuses to supply information as required by these
regulations;

(b) obstructs, hinders or delays a Reinstatement Officer
in making an inspection of registers, books, cards, wage
sheets, records of wages and other documents under
these regulations; or

(c) fails or refuses to produce a register, book, card,
wage sheet, record of wages or other document, as
required by these regulations;

is guilty of an offence and liable, on summary conviction,
in the case of a corporation to a fine of not less than one
hundred dollars and not more than one thousand dollars and
in the case of any other person to a fine of not less than
twenty-five dollars and not more than five hundred dollars.

(2) Every person who contravenes any of the provisions

of these regulations is guilty of an offence and, where no
penalty is expressly provided, liable on summary convic-
tion, in the case of a corporation to a fine of not less than
one hundred dollars and not more than one thousand
dollars and in the case of any other person to a fine not
exceeding two hundred dollars.

1'7. Where there is any conflict between the provisions of
the Act and the provisions of these regulations, the regula-

tions prevail.
A. D. P. HEENEY, '
Clerk of the Privy Council.”




