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)ONALD v. LONDON. GUVARANTEE AND ACCIDENT
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lon Forming Bisof Coul raci - Mater-iaUt.i - Che<poes

SindinBak i<n eva1)oiac f Contraci.

Action upon a guarantee agreement, under which the de-
lants, for the consideration or preinium of $,40, anmd upo» the
is sind conditions thereiiin entioned. agreed, during one

r fromn the date thereof, and during any yesir thereaftor in
(ect of which the coxnpany should sieeept the maid premnmi
renew the said agreemient, to miake good and reiizuhutrse te

plaintiff, to the extent of $10,000, sucvh peeujniary lues as hie
ýht~ sustain by reason of embevzzlemnt or theft of molney oin
part of one Douglas 13. Findlay, wowasç thon snd hiad boom
seven inionthas a bookkeeper in the plsintiff's oimploymemt-
The agreement extended from the Tht May, 19)06, te the. lIt
y, 1907, and wvas renewedl for another year.
The plaintiff alleged that Fintly, during tiie twe yeaàrs,
ýezzzled from hlmî vsiriolis Silus, ggregsiting muii more
n $10,000.

R. M.ýcKay, K.C., for the plaintiff.
J, B. Clarke, K.C., 1.- H1. Dewvart, K.C., anmd C. Swvabey, for
def endants.

1TEETZEL, J. :-It was igreted at the trial that specifie preof of
bezzleinent shotuld be limited to a few itemis, and that, if 1
re satisfled that the plaintiff bad suff.red lois tlirough enm-
ulement by Findlay, and if 1 determined that thie defemdants
re. lisible under the agreement, there should b. a refer(en.e
iacertsiin the amount up to $10,000.
The, evidence offered satisfies me thut F'indlay emblledioq
(*0 on the 21st March, 1907, sud $24M.5 (in the. 16thi Sept.m.i
r, 1907, "o that, if the diefendants are lisible for anything uinder

,agreemnent, there sbould be a referenve te the 'MRaster in
dinary.
The. agreement recites that the employer (th(. plaintif>ý ha.

lvered to the compafly certain statemients and a do Iauration
:ting forth, among other things, the duties and remuneration t


