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Practical Methods of Work

A Large Society
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A soclety need not be a large one to
be a good one; but, to be the best pos-
sible one, it must be as large as possible

Numbers are to be sought, not to swell
statistics and make a show, but for the

greater good that can be done with
larger numbers Numbers mean en
thusiasm, Numbers multiply the influ
ence of these meetings and the pledge.

Numbers increase the power of the so

clety to accomplish much for Christ
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of Strathroy District Epworth lLeagues

no systematic effort is made after new
members. In that « institute a regu
lar canvi by streets and houses, and

young person has
join.—Our

keep at it till every
received an invitation to
Young Folks

Identification Social

Clip a number of pictures of celebratel
people from papers and magazines
Place them in a hat, with faces down
ward, At a given signal have each one
of the company take out one of these
pictures All then get quiet for five
minutes, while each person endeavors to
think up facts about his prominent per-
son to relate to the company when the
time is called It is diffcult for many
people to recognize a face and fix a name
to it. It might be well to print the me
under each face. Number all of the pic
tures, and mix them up so that they do
not come in order. At the end of the
designated period Number “1" must

befor It may come something like
thi “My grandfather keeps in his re-
f ator apples, bats, candles, darkies,
egge, flatirons, goats, hearts, ice, jugs,
knockers,” etc. The game may be made
to teach something about eatables. and
the “ fun” part be cut out. Then a real
list of things must be given that are
kept in an ice-box in summer

Bright Meetings

The reason why some Epworth League
meetings are lacking in interest is that
many of the members fail to realize that
their success depends more upon the
efforts of the society than upon the efforts
of the leader, and they let him bear the
entire burden. When a long and oppres
sive silence falls, as it sometimes does,
they do not lift a voice to break it, and
then they complain of uninteresting meet-
ings. There is nothing which so effec-
tually destroys the life of a prayer meet-
ing or dampens so completely the enthusi-
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asm of the leader as a failure on the part
of the society to respond to the request
for voluntary exercises. Meetings ought
to be brignt, there should be no lagging,
but each one should try to contribute
something to help the leader along.
uv . a 1 8ho

g arly eve member being
present. The officers for the next six
months were elected and other business
transacted, An urgent appeal was made
by the president for the quiet hour and
Bf"le marksmen.

1e social evening that followed was
enjoyed the more because of the feeling
that some definite work had been ac
complished in the Master's service
E. World

Our Associates

Let the members of the lookout com
mittee divide the associates among them,
each looking out for one or more, and
seeking to bring him to active member
ship and to Christ

At least once a year choose from the
uniform topics some appropriate one, and
hold an associate membe meeting,
mainly devoted to showing them why
they should openly confess Christ

The members of the lookout commit
tee should see to it that some word for
the associate members is spoken at every
prayer meeting

Give the associates definite work to do
in every meeting, though, of course, they
should not be asked to lead the meetings
Give them some committee work to do
though they should not be placed on the
great spiritual committaes—Selacted

Local Plans Contest

The local Young People's Society can
have a Soclal Department contest. Let
each member read and plan until he has
worked out a game, a soclal or a literary
programme that has not been used lo-
cally. Have them handed to a commit-
tee, who will remove names and hand
them over to judges, who may select the
best plan, following a set of rules agreed
on beforehand. This will put everyone
to work, and will give a number of new
plans, which will likely fit the surround-
ing conditions. This plan may als> un-
cover material for a future so~ial “ Chalr-
man,” or at least discover valuable mem-
bers of Committee.
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