
I
December, 1908—18THE CANADIAN EPWORTH ERA.370

asm of the leader as a failure on the part 
the request

agging, 
itrlbute

respond to 
rclses. Meetings 

uld be no 1«

he leader

of
for

the society to 
voluntary exe 

to be brlgnt, there sho 
but each one should 
something to help t

Practical Methods of Work

s.eand If the 
picture, he 

and then relateit* Is,
him. This will créât 
people will be wrong 
In name or in deed, 
opportunity for dlspl 
mation or ignorance.

A Large Society
need not be a large

to be the best

up,
the

as large as possible, 
sought, not to swell 
i show, but for the

be a go ­
me, it must be 
ibers are to be

\ Pr
tie iNun

statistics and make a 
that can be' done withgreater good 

larger numb 
thusiasm. 
erne of these meetings an 
Numbers inc

Numbers 
Numbers multi

“th \ply the Influ- 
d the pledge. Furnishing a fl

The old game of
keeps in his Refrigeij 
lose Its fun-making p< 
wards and develops m 
one starts In and says : 
keeps in his réfrigéra 
next repeats this and 
a thing that begins 

think of. The

“’5ch for Christ.
is small simply 

The lookout corn- 
lax, and the older members 
ed with the society as it Is. 

ometimes a society Is small because 
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Interest more than a few. The remedy 
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reaching out for new sets of young peo­
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The Social Department IThe Ideal Social Department is composed of Officers and M®1 A

•O [ABI B thwuslrrisad wdeaver t<> promote aoetobility la othan : 
OPTIMISTIC enough to we the ailier lining of every diacouiaging cloudj 
QOl’KTKOUS to all regardless of their occupation or dies* ; who are ^ 
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A TIVK in the carrying out of these programmes and methods ; and who are 
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DEDICATED to the Master’s use, then having done this, let each one be 
p ARXKST in the use of time and tab nts for Christ. To avoid confusion be 
PUNCTUAL in opening and closing services. Never rest upon your oars, always be 
AGGRESSIVE in pushing the work of your department. As your supreme aim is Cod s

P EVKRKNT in all things. That you may be wise as serpents and harmless as doves, lie 
TACTFUL in dealing with olliera. Cood singing makes a blight meeting, so be 
MELODIOUS. As the salvation of souls is the object of the League’s existence, lie 
EVANGELISTIC. It will foster a spirit of Christian fellowship if you are 
NEIGHBORLY in entertaining other societies. Remember you are fighting a skilful 

adversary, therefore be
TACTICAL, make the best use of \our forces and plan things.

A. W. Honk,
President of Strathroy District Kpworth l eagues.
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Our Associates
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Identification Social
Clip a number of pictures of celebrate I 

people from papers and magazines. 
Place them in a hat, with faces down- 

signal have each one 
mpany take out one of these 

All then get quiet for five 
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Local Plans Contest
The local Young People's Society can

Bright M.r.ihg, J»» *eS‘r£
The reason why some Epworth League worked out a game, a social or a literary

meetings are lacking In Interest Is that programme that has not been used lo-
many of the members fail to realize that rally. Have them handed to a commlt-
thelr success depends more upon the tee, who will remove names and hand
efforts of the society than upon the efforts them over to judges, who may select the
of the leader, and they let him bear the best plan, following a set of rules agreed
entire burden. When a long and oppres- on beforehand. This will put every
slve silence falls, as it sometimes does, to work, and will give a number of new
they do not lift a voice to break It, and plans, which will likely fit the surround-
then they complain of uninteresting meet- ing conditions. This plan may also un-
Ings. There is nothing which so effec- cover material for a future so-lal “ Chair-
tually destroys the life of a prayer meet- man,” or at least discover valuable mem-
ing or dam liens so completely the enthusl- hers of Committee.
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people to recognize a face and fix a name 
to it. It might be well to print the name 
under each face. Number all of the pic­
tures. and mix them up so that they do 
not come in order. At the end of the 
designated period Number " 1 " must
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