
■xi1y ;
VtÆm

y| 0 « yy g:
.jlll

|
—%.

■- .• iï&Æÿi%&î& , - 'v ■",-.

a tale of two universitiesSexual harassment
by Irene Chomokovski 
Canadian University Press

si lies i hat combine their policies says any further behaviour will thought I
and procedures with publicity not be tolerated, a reprimand, a careerSi destroy marriages,” she
and education get the large suspension without pay, or says. ‘‘People were going to come
numbers of cases reported. ‘‘The expulsion,
ones who don’t have a policy or 
have a policy sitting on the most 
dusty office shelf with no posters, 
no brochures and no education 
.. .. they have no cases.”

When Terry found out about 
the U of W’s sexual harassment 
policy, she filed a formal 
complaint.

Out of 21 sexual harassment 
policies on file with the Canadian 
Association of University 
Teachers, only five use a harass­
ment officer model like the one at 
University of Manitoba. York 
University has by far the most 
extensive provisions with a sex­
ual harassment education and 
complaint centre on campus.

Under the one or two person 
advisor model, people who feel 
they have been harassed and 
decide to file a written formal 
complaint go through a series of 

with the sexual

was going to ruin

Alone £Hld powerless# That’s how Terry
fell when she saw her professor was ‘coming on’ to her. But 
what would you do if your well-liked prof told you you were 
‘good looking,’ or tried to kiss you, or patted your ass?

forward and lie and get professors 
Since 1985, there have been two jnto trouble. None of that has 

dismissals as well as several sus- happened. The vast majority of 
pensions, letters of reprimand cases are handled right here (in 
and apologies.

McKenzie says she doesn’t want 
to take the ‘fun’ out of the work-

my office), on an informal basis.”
Policy and procedure guide­

lines on sexual harassment rou- 
place - she just wants to keep the ,inely carry phrases such as
sexual harassment out of the 
workplace and out of universi-

Terry (not her real name) is one of 
the few people who go through 
the entire ordeal of a formal uni-

Before the University of Manit­
oba hired its sexual harassment

versity sexual harassment panel officer in 1984, only four cases 
hearing. She told eight people at had been reported. In the next 
the University of Winnipeg every four years, they had 89 cases, 
personal detail about her

ties. continued on page 8
“When I got appointed, people

“I think those four just 
couldn’t stand it,” says McKenzie. 
“We don’t know how many oth­
ers there were. But it wasn’t

experiences.
Studies estimate two in every 

ten female undergraduate stu­
dents and six in ten female gradu- fashionable to complain so peo­

ple didn’t. And if they did com­
plain they usually got fired. It

ATTENTION!
Nominations are open for the following 
positions in the DAL ARTS SOCIETYate students will encounter some 

form of sexual harassment — 
unwanted sexual attention linked was the victim that was made to
to a threat or a reward, or behav- pay the price.’ 
iour which makes work or study - Chairperson

- Secretary
- Treasurer
- Vice-Pres
- President

Nominations close March 13, 1990.
Please pick up forms in Arts Box at Enquiry Desk.

General meeting to be held on March 13.

The University of Winnipeg’s 
policy was in place by the springdifficult — at university.

Universities and colleges across of 1987. But when Terry knew she 
Canada have been establishing was being sexually harassed by

her professor, she didn’t even 
know the university had a policy. 

A casual glance around the U

sexual harassment policies since 
the mid-1980s to protect them­
selves against lawsuits. In 1985 a

fired after she com- of W’s small downtown campus 
shows clearly that the university’s 
policy keeps a low profile. The 
yellow and black posters once 

But universities often end up found in some women’s wash- 
with more than they bargained rooms have ‘disappeared’ from 
for, according to Marilyn McKen- campus; they haven’t been 
zie, the sexual harassment officer replaced.

interviews, 
harassment officer(s) and, usu­
ally, the head of the department 
involved.secretary, 

plained about being harassed, 
sued Brock University for $1.5

At U of M, the sexual harass­
ment officer writes a recommen­
dations report; the dean then 
reads the report and makes the 
decision; but the dean’s decision 
must have McKenzie’s approval. 
The results range from a verbal or 
written apology, a letter which

million.

BE THERE!In the nearly three years since Uat the University of Manitoba.
“Once they get a policy in place of W implemented its policy, 
with some publicity and someone only two people have filed formal 
doing the job, the cases start com- sexual harassment complaints.

McKenzie says only the univer-ing forward.” bf.fi
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f'4Interested in going to Japan to work or travel?

Get all the information!
Sat. March 24, 10 am - 4 pm. $25 

Call 423-0120 to register.
Japanese classes also available.
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PROFESSIONAL PROGRAMMES 
INFORMATION SESSIONS

Are you thinking about a career in Dentistry, Education, Law, 
Medicine...? If so, a special evening has been planned for you. 
Representatives from the professional programmes listed below 
will be on hand to provide advice and information.

INTERNATIONAL STUDENTS
Counsellors from Revenue Canada will be on campus 
to talk to international students about income tax 
matters, as well as to give info on how to fill your 
income tax form.
When: Tuesday, March 13, 3:30 pm 
Where: Student Union Budding 
Where: Student Union Building, Rm 226
For inquiries call the International Student Centre, 424-7077.

TUESDAY SIR CHARLES TUPPER MEDICAL BUILDING
THEATRE A 7-8 P.M. THEATRE B 8-9 P.M.

Dental Hygiene 
Education
Occupational Therapy

Pharmacy 
Physiotherapy 
Social Work

Dentistry
Law
Medicine
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