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2.2.2 CBS separations by occupational group and employment category 

Chart 24 provides a breakdown of separations for reasons other than retirement among Canada-based 

staff by employment category and occupational group: 

Y 89.4% of Canada-based staff separations were from non-rotational employees (185), and 

10.6% from rotational employees (22). 

'Y Separations among rotational employees for reasons other than retirement were recorded in the 

following groups: AS (7 separations or 31.8%), CR (2 separations or 9.1°/o), 

EL (1 separation or 4.5`)/0), EX (3 separations or 13.6%), and FS (9 separations or 40.9%). 

Most separations among non-rotational employees were observed in the following groups: 

AS (35 separations or 18.9%), CR (25 separations or 13.5%), and PE (18 separations or 9.7%). 

Chart 24: CBS Separations by Occupational 
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