
14% (3 people) 

20% (1 person)* 

13% (1 person) 

13% (4 people) 

18% (7 people)

19% (12 people) 

23% (15 people) 

20% (10 people) 

19% (53 people)

Cohort/
Recruits

5% (1 person) 

0% (0 people) 

13% (1 person) 

10% (3 people) 

13% (5 people)

15% (10 people) 

12% (8 people) 

14% (7 people)

12% (35 people)

0% (0 people) 

0% (0 people) 

13% (1 person) 

6% (2 people) 

3% (1 person) 

3% (2 people) 

17% (11 people) 

4% (2 people)

7% (19 people)

18% (4 people) 

20% (1 person) 

38% (3 people) 

29% (9 people) 

34% (13 people) 

37% (24 people) 

51% (34 people) 

38% (19 people) 

38% (107 
people)

% of Total 
Cohort 
Departures 
within 6-10 
Years of Service

Total FS Cohort 
Departures

% of Total 
Cohort 
Departures with 
Greater than 10 
Years of Service

1984 (22)

1985 (5)

1986 (8)

1987 (31)

1988(38)

1989 (65)

1990(66)

1991(50)

Sub-total 
(285 
recruits 
from 1984 
to 1991)

% ofTotal 
Cohort 
Departures 
within 1-5 Years 
of Service

•Sample size of 5

The data shown above, which reflects headcount for each cohort, differs from the data shown on page 3, which reflects separation rates 
by year.

Note ( 1 ): Departures include FS leaving the FS group to other groups, and FS separated from the Public Service.

Note (2): Data also includes FS remaining as FS or becoming EX.

FS Departures By Cohort and Length of Service
This data reflects the number of officers, from each cohort, who departed the FS during varying lengths of service. The data 
for each service period - 1-5 years, 6-10 years, and greater than 10 years - is separate, not cumulative
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