awd with the beneficial sults said to agrend that
sert of treatment, He had the courage 11 other
day to teli a delegss 1, who came, T w i te
5.4 intorce B. delegates, as a ruie, do not
bep, they den ) S " vho came desiny

ing the “closed ) nd—nore, This del "

wanted the governm, nt to, o 1und Min I other
officials to be at the beck and bow of labor nnions
The Atty.-Goneral Jool ed grave, grave and wh
other than an officia Ob a trade union would no i

but I vould not ¥ e, at the same time looked
sorrowiul, indeed after he had consuiteq Bourinot,
Kent and Lord Hal, shury and some ( ther authori
ties, he briskly told the g legation that to
their request would be uneon ttutional, [ ho
pronouncement came to the eqy of the Department

of Mines, who, at times, grant recuests irre spective

of whether they are constitutional or not I'he
Herald repres ntative who endorses request
50 lung as it come from an antoerati r official
has this to « of the delegation nd its requests

I'he principal re
mittee w;

son for the comin

to secure

of the com
act

S nan endeavor which

would mak ethe re 'Smton of labor unions com-
pulsory upon employe s In this desire they are to
be disappointed, tor the attorney-gener i, after an
examination of the proposed ; t, has declared it to

be unconstitutional
\fter a quite luwﬂr_- preamble
bill provid aw rage

bet

the proposed
dispu hall arise
veen the

employer and
Lo any matter of w 1ges, hours
ditions, dis rimination i
matter or thine affec tjt
ployer and ¢ mployees,
appainted by
ter of diiference or dispute

it shall be the duty of the

iployees in re spect

of toil, work ng con

workmen, or
lations between em.-

and a commity

the said emplovee te

any

€18 regularly

djust the mat
with the «

ud employ
said empl

yer to meet the

said ¢ ittee and to hear the matter of difference
or dispute,

“Any commit regularly appointed as above set
out shall, by notice in w riting delivered to the em
ployer, advise th id employer f the appointment
of the said e nmittee and of the matter or thing
which the said comn ttee is authorized to adjust

with the said employer, and in the
shall demand a he iring of the
twenty-four hours

“If, after ty enty-four hours*
as above set forth, the said
refu.es, without reasonable excuse, (o so meet the
said committee and hear the said matter or thing
relating to the said diffe rence or dispute, the said
employer so neglecting or refusing shall be liable to
A penalty of not less than one hunared dollars or
more than one thousand dollars for every day that
he, the said employer, so neglects or refuses to meet
the said committee as aforesaid.”

notice
said employer within

same

notice duly given
employer negiects or

——

SCOTIA
A Montreal despatch says —The new slope
Coal Compuny s
driving into its iron ore holdings at Y will

have a capacity of l‘-‘wm nd should

which Nova Seetia Steel and

VINING RECCRTI 9

be comy

ted by January next, The maximum tor.
nage mined by f L company to date was 224 000
tons in 191¢
of the new ore were
utili ted by the cor v, the
rest wonle tons of finished prodie
Hayden, Stone mg the American
group which is d Scotia’s affairs,
pomts out in this that the U. § Steel
Corporation’s opera per ton of [linished
product | \yver ver the Jast six rs
Conti they y
ume that Nova Scotia Steel could
make a profit of $10 . rton on its finished produ

this would me n total profit of $5,000,000 1o wh
the company mio tlook forward. Tot, sure, it has
not row th pacity to turn out this amount of
tmished product. by plant mewhat more m-
mensurate with the ore deposit under considera
tion

———

THE EMPLOYEES COMMITTEES ACT,

—————

The following is the substance of the \ct in-
troduced } 10f C, B.

This nd bhe binding upon all
employer 1 ries, mills, 1 ries, docks
nd ships within the Province of Noy 1 otia,

When any Emplover operates mor
mine, quarry, mill, factory, dock or
ployees emploved at or | n each
auarry, mill, fa k

Committee as is by this Act

than one
P, the em-
separate mine,
v ship, mav ar point a
provided without the

story, de

vote of the other mines quarries, mills, factories,
docks or ships ¢ perated by the same Emplover,
Whenever any dispute or difference.shail » rise
between any Emplover and his Cmuproyees in re-
Thect to any matter of w ges, hours of toil. dise rims
inatic gainst workmen o ny matter or thing
affecting the relntic ns between Emplover and Em-
ployees and a mmittee is e eularly appointed by

the said employees to adjust the matfer of difference
or dispute with the said Employer it shall be the
duty of the said Employer to meet the said Com
mittee and to hear the matter of difference or dis-
pute,

Any Committee regularly appomted as above
set out shall by notice in writing deflivered to 11
Employer advise the said Emplover of the appoint.
ment of the said Committee and of the matter or
thing which the said Committee is authorized to
adjust with the said Emplayer and in the same
notice shall demand a hearing of the said Employer
within twenty-four hours,

I after twenty-four hours notice duly given as
above set forth the said Employer neglects or re
fuses without reasonable excuse to so meet the said
Committee and hear the said matter or thing relat-
ing to the said difference or dispute the said Em-
ployer so neglecting or refusing shall be liable to a
penalty of not less than One Hundred Dollars or
more than One Thousand Dollars for every day that
he the said Employer so neglects or refuses to meet
the said Committee as aforesaid,

Py St vty
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