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demand. Holding the view, which
cannot be successfully controverted,
that the school system is not a district,
village, town, crty or county system,
but a State institution, maintained
and controlled by the State for gen-
eral purposes, and administered
through local officers and agents, only
for convenience; and because that is
the American plan for the administra-
tion of affairs, it follows that it is the
business of the State to pursue a
course which will result in the greatest
number of teachers who are specially
qualified for the service, and discrim-
inate in their favor when filling posi-
tions.
It is not only proper, but it is en-
‘irely feasible to do so. Before cang
didates have commenced teaching
they will willingly pursue a required
course of instruction and training, if it
is afterward to prove of any advantage
to them. Why does not the legis-
lature pass a bill, providing that after
January 1, 1894, no teacher should
be employed 1n any city or village,
having a superintendent of schools,
who had not completed a high school
course, and had at least a year of
training in a normal school or a train-
ing class? There is but one reason
and that is, because the opportunities
for professional training are not gen-
erally available when they ought to be.
This principle is being uniformly and
invariably observed in Cleveland and
some other large cities, where the
ciicumstances are certainly trying and
the obstacles are great and innumer-
able. Tt is entirely feasible. If we
are to have good sehools everywhere
it must have more general recognition,
and if teaching is to be classed with
professional employments it must be
upheld and enforced by every one
who would make it so. This then is
the next step, namely, that all teachers
must be liberally educated and then
specially and professionally trained
and that no others shall be employed
so long as such are available.
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PUBLIC TREATMENT OF TEACHERS.

Teachers are guasi public officers.
They are in the public service, carry-
ing on the public business for the
attainment of a public end. They are
employed by and are amenable to
public officers. Their social and pro-
fessional standing is largely determin-
ed Dby the treatment which the public
accords to them. There are, of
conrse, exceptions to this rule. In-
dividuals sometimes possess the
qualities which are stronger than cir-
cumstances and which enable them to
break through the barriers which en-
compass them. But the great mass
will occupy just such relative position
as merit compels, or as public senti-
ment, regulated by public law, accords
to it. The merits of the teaching
force, the right to increased social and
professional respect, will be hkely to
advance as there is opportunity and
incentive. When the pubhc encour-
ages more liberal attainments, by re-
warding them as similar attainments
in other lines of mental activity are
rewarded ; when it makes itadvantage-
ous to men and women to devote
their lives to this employment, by
making employment permanent dur-
ing competency and good behavior,
not by the grace of a board or a com-

“mittee, but by right, there will be a

teaching bprofession which will not
suffer seriously in contrast with the
other professions.

I once askedaschool superintendent
of twenty years’ standing in one place,
how he managed to hold his place so
long. He facetiously replied : “When
I have managed to be elected one
vear I immediately set about seeing
where the votes are coming from to
elect me the next year.” All are not
driven to this ; many would not resort
to it if they could, but the extent to
which school officers have to be cod-
dled and are coddled by teachers, in
order to maintain their situations, is
enough to materially interfere with



