EDUCATIONAL REVIEW.

NEW BRUNSWICK HIGH SCHOOL
TEACHERS' ASSOCIATION.

To all Teachers in the Province of New Brunswick.
GREETING:

There is nothing new under the sun, and even
an organization, of and for teachers, is not
novel. But, unlike the brook, with the coming
and going of teachers these Associations have
come into existence, exerted an influence and
have decayed. The torpedo — ‘non-support,’ by
name — has foundered many well-launched Asso-
ciations, and it was not without some fear that
a few teachers embarked on an enterprise
similar in nature to that attempted a few years
ago. A notice of the formation of the New
Brunswick High School Teachers’ Association
appeared in a recent issue of the REVIEW.

At the first regular meeting of the Association -

the following Constitution was adopted:

1. NaME: The name of this organization shall be
““New Brunswick High School Teachers’ Association.”

2. MgeMBERsHIP: All teaghers holding Superior
Grammar School licenses are eligible for membership:

3. Am: * The purpose of this Association is to promote
the best interests of the teachers of N. B. The followmg
platform has been adopted as primary axm‘s of the Associa-
tion:

(a) Equal salanes from School Boards for male and
female teachers.

(b) A higher standard for Superior License. .

(c) An annual increase of salary to a teacher, who
remains in a district, until a minimum of one thousand
dollars per annum has been reached — this sum to include
provincial and local grants.

4. OFrFicers: ,The officers of this Association shall be
President; Vice-President; Secretary-Treasurer. These oﬁi-

or

cers shall be elected biennially, unless they sooner rwgn_

or become disqualified.

5. Executive: The Executive shall consist of the'

Officers and one Associate Secretary for each. Inspectorate.
These are to be appointed biennially unless they sooner
resign or become disqualified.

6. Should any vacancy occur in the Executive during

its term of office, the remaining members of the Executive
are given power to make any appointments.

7. FEg: The membership fee shall be $1 .00 per year
to be paid not later than October 1st.

8. MEETINGS: (a) The' Assocxatxon shall meet bienni-
ally at the time and place of the Provincial Institute.

(b). All members of the Association, teachifig. in any 1 5
- we have adopted secti

county, shall meet ‘at the time and place of the County
Institute, such meeting to be presided over by the Asso-
ciate-Secretary of the Inspectoral district or some one duly
appointed by the Executive.

(c) The Executlve may call .a special meeting of the :

Association at a month’s notice. ; S
- 9. It shall be the duty of the Executive: : ¥

#

' (a) To obtain a list of all Superior and Grammat
Schools in the province, together with salary paid last
teacher. Such list to be. ava:lable at any time by auy -
member of the Association. :

(b) To make such arrangements for adverdsmg 'and
promoting the Association as they deem advuable.

10. No member shall aocept a school at a sa
than that paid to the previous teacher; but any
which provides a regular increase in salary due to (P
and time of service in the district shall be excepte
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