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e. PACE RELATIONS — = —— ™ oo
e.1 Facilities integrated:
Food services n/a
Dining areas n/a
Washrooms n/a
Work areas n/a
Lccker rooms n/a
~ Medical facilities n/a
Recreation areas n/a
Sports areas n/a
£.2 Feascns for segregated facilities where these still exist:
n/a
.2 Removal of racial segregation signs:

All signs remcved

If not, please explain.

Yes

Ne

The Embassy has never installed a racially segregated sign

on its premises and therefore has never had to remove any.

10.
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ENCOUPAGEMENT OF BLACK BUSINESSES

Describe what thre company is dcing to encourage the setting up
anéd expanction of black tusinesses, e.g., by contributing
expertise, ccunselling and advice, by sub-contracting and ty
preferential, priority treatment in customer-supplier relations:

The Embassy has supported black entrepreneurship programs through
the Canada rund, and vocational training iIs a priority of the
Education Fund. 1t is an active participant in the Canadian

Export Association's initiative in support of black entrepreneurship

in South Africa.

SOCIAL JUSTICE

Pescribe any efforts or activities by the company on its own
initiative ¢r in cc-cperaticn with other companies ané
orcanizations in Scuth Africa to deal more directly with the
laws and customs which impede social and political justice:

In addition to operating busy consular and immigration programmes,
the Embassy's main objective are (l) promoting dialogue in South |
Affica aimed at establishing non-racial and representative government;"
(2) maintaining close ties with the victims of apartheid and the

agenclies representing their interests includ;gg labour, church,
political, and social organizations; (3) administering development
and education a ] icti
apartheid community 4in South Africa: and (4) assisting with the
implementation of agreed sanctions and the assessment of thejr

internal and regional impact




