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Paragraph 70  

Measures for the implementation of legislation relating to working conditions 
for women must be taken. 

Paragraph 71  

Legislative and/or other measures should be adopted and implemented to secure 
for men and women the same right to work and to unemployment benefits, as well as 
to prohibit, through, inter alit',  the imposition of sanctions, dismissal on the 
grounds of pregnancy or of maternity leave and discrimination in dismissals on the 
grounds of marital status. Legislative and other measures should be adopted and 
implemented to facilitate the return to the labour market of women who have left it 
for family reasons and to guarantee the right of women to return to work after 
maternity leave. 

paragraph 72  

Governments should continue to take special action to institute programmes 
that.would inform women workers of their rights under legislation and other 
remedial measures. The importance of freedom of association and the protection of 
the right to organize should be emphasized, this being particularly relevant to the 
position of women in employment. Special measures ihould be taken to ratify and 
implement in national legislation the relevant conventions and recommendations of 
the International Labour Organisation concerning the rights of women as regards 
access to equal employment opportunities, equal pay for work of equal value, equal 
working conditions, job security and maternity protection. 

Paragraph 73  

Marriage agreements should be based on mutual understanding, respect and 
freedom of choice. Careful attention should be paid to the equal participation and 
valuation of both partners so that the value of housework is considered equivalent 
of financial contributions. 

Paragraph 74  • 

The right of all women, in particular married women, to own, administer, sell 
or buy property independently should be guaranteed as an aspect of their equality 
and freedom under the law. The right to divorce should be granted equally to both 
partners under the same conditions, and custody of children decided  in a 
non-discriminatory manner with full awareness of the importance of the input from 
both parents in the maintenance, rearing and socialization of children. Women 
should not forfeit their right to custody of their children or to any other 
benefits and freedoms simply because they have initiated a divorce. Without 
prejudice to the religious and cultural traditions of countries, and taking into 
account the de facto situations, legal or other appropriate provisions should be 
made to eliminate discrimination against single mothers and their children. 

Paragraph 75  

Appropriate action is necessary to ensure that the judiciary and all paralegal 
personnel are fully aware of the importance of the achievement by women of rights 
set out in internationally agreed instruments, constitutions and the law. 
Appropriate  foras of in-service training and retraining should be designed and 
carried out for this purpose, with special attention given to the recruitment and 
training of women.  
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