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,corollary ,of aur existence; but, wvhile ad-
rnitting its absoluteness, we cannot but ad-
mit, in contemplating the design and gaver-
nance of the Almighty,-Ruler of the Uni-
Verse, how imperative it is that the capitalist
wha possesses power and means should con-
cede ail that cani be conceded ta the com-
fart and amelioration of the condition of the
working-man, consistently with the general
w'elfare of the state and of society. Placing
the twa classes- employer and employed-
on an equal footing as far as civil rights are
cancerned, it may be and hias been argued,
that perfect justice is done. Lt bas been
said that the emnployee, i'f hie do flot like anc
situation or locality, cari go ta another, and
that na employer can force a man ta work
against his w-ill. But it bas been proved
that this is a very poor sort ofjustice indeed.
It lias been found flot only that he -as en-
titied ta, perfect freedom in this respect, but
that legisiation wvas actually necessary, as far
as it darcd ta interpose between him and the
exactions of his taskmaster.

But legisiation could nat go far enough in
the matter. It couid flot raise the standard
of ivages or dictate the ternis of the agree-
nient between employer and employee in
any respect. But af late years a remcdy
has been found. The philosopheis stone
,of the working-classes has been discovered
-" Union is Strength."

By this they bave donc w-bat legisiation
cauld nat do, and which, carricd to its ulti-I
mate cansequences, must create a revalu-
tian af no rnean magnitude in t he social~
world. It bias already emancipated themi
from astate af servile dependence, and raised
them ta a position of something like equa-
lit>' with their employers. It %vas but a few
wceks ago that the foreman af a mnanuifactuir-
ing establishment in this country, on being
requested by the prapiitors ta cischarge
ane of the hands, rcfused ta, do so;- and
Nvhen the employer did so himself, the whole
estabiishment stx-uck work, and~ the unfortu-
flate prop-ielor w-as allowed ta, help himseif

in the best way hie couid. What the upshot
of the strike w-as w-e canriot say, but the in-
cident is a vcry fair indication of the power
of w-hich wark-ingmen are bcginning ta feel
thcrnselves possessed ; and it is this con-
sciausness ai power that bias led ta the pre-
sent agitation for a lessening of the hours af
labour.

What are the naturai tendencies of that
agitation, and wbat its probable resuits, w-e
have yet ta consider.

As w-ew-rite, the news cornes that the oper-
atives in the flax milis oi Leecos have struck
for a reduction af their time of labour ta nine
nours a day. " The number af persans on
sti-ike," says the telegram, " is estimated
at bctwceen ic, oa and i i,aoo." Ten
thcusand peope-an army-in anc tawn !
What a powecr ta w-ork with, a power which
gives ta every requcst the farce of a determi-
nate demand, and anc -hich canriot be
iightly disregarded. The nine-hours' mave-
ment is the iatcst develapmcnt af that rcst-
iess progressive spirit af civilization of w-hichi
w-e have been speaking. Lt is now about
four years aid, and is the offspring of the
labouring classes in the United States. Seve-
raI times the matter w-as brought up ini Con-
gress, and urged ivith more or lcss energy
and force of argument, by those who had
undertaken ta champion it.

Lt w-as thrown out on tw-a différent occa-
sions, but w-as at last carried, and is now in
apel-ation in the public w-arks of the differ-
cnt States.

There is, howcver, anc important differ-
ence ta be nated, and that is, that there it is
eight haurs instead af nine, but anly eight are
paid for. And, mareover, so far as these con-
cessions are conccrned, fia branch of trade is
affected thcrcby, as no branch ai trade is de-
pendent on them. What the effcct on the
nien themselves is w-e are unable ta say; but
w-e presume they cnjoy their extra time for
recreation as best they cari, without being
cither much niser, richer or happier for the
change. The mavement next made its ap-
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