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A MODEL CIVIL SERVICE LAW

(Third Instalnent.)

In the issues of Sept. 18 and Oct. 2, T he Civiian published the main features of a

proposed Model Civil Service Law, as presented to the National Asse,?Mby of Civi Service

Commissioners of the United States. A minority report of the committee in charge of the

bill was prepared by Mr. Lewis H. Van Dusen, of the PhiladelpMia Civi Service Commis,

sion; and resulted in the final acceptance of the bill by the conference beinýg postponed\for

one year. The principle features of Mr. Van Dusen's report are hereunder reproduced, and

will be found interesting :-

A Model Civil Service Law should niot cpe n htalapitn fieswl

be confused with an Idleal Civil Service eopntsfth ricl.

Law. The fundamental essentials of a Temjrt eotly ona t

Mode] Law are that it should be adaptable, rscadnlpiile th gvnmt

acceptable'and practicable. These requi- sol ecnrle ytepol, n

sites do not niecessarily pertain to an Ideal ytoedsiciefaueo htrpr

Law. I understand it to be the function stai pcethCvlSrieCom-

of tþie committee to draft a Model Civil so eodteraho h epe ro

Service Law and not au Ideal Civil Ser- ayofea ofr isamnsrto

vice Law. The Model Civil Service Law plcemtoso ok n eut b

mnust be adaptable in that it must meet an recuredThComsins

the needs of the time and lit readily into pae boueybyn ee n a

the ordina-ry schemne of government; it doayhg tpes olngsi os

must be acceptable in that the legislative ntgv as o uta a.Wiei

bodies or the electorate to whom it is pre- i reta h a umte ntena

sented for adoption must understand its oiyrptpovdsfrheemalf

prineiples,' believe in them and seek to omsierafrcuttilsor a-

earry them out; it must be practicable in esn iofcgrsDgltofdy r

that its features rmust be capable of ad- apbeicmeecnvrhlsIsb

ministration by ordinary individuals with- mi htscameodlrmvawud

out upsetting the usual processes of gov- i ows rvn h arigoto

e1rnment, guaranteeing to employees in the amnsýtv oiiso h ato

publie service due consideration, guaran- Cmisowihplce ib eda

toeing to eitizens equal righits in publie mtial poe otewl ftepo

emnployment, and at the samie time giving pe o xmlti ehdo eoa

appointing offieers their ful1 measure of fodnocekunthuaelxiyr

consideration. No law Pan meet these iiiyoaCmisoere&iatn,

requisites, which assumes that all virtue o pnteeut rieut fisple

îe vested in the men who mightcmpe

the Civil.Serviee Commission, or which as- ntr 1isgaigtesrie h

J Mnes that members of Civil Service Com- eutbeo nqial aueo t e

sions will be devotees of a great prin- csosi onein ihrmvloi


