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for lîy the apprentices olîtaining the liigliest averages iii crawiîig
anid jiractival iiiecliais at their respective stationls. Tlic,..
apirelit ives are given a trip) tii soin(, point, on the systein wherv
the final exaininations are lield, andt the onle reveiving the
higliesi nunîber oif pinlts ii <vavh suliject receives the~ aniouit.
stateti. This, in aiddition to wliat lie lias alreadv received
at bis stat ionî, Nvill miake a total <of $29.t)), $33.00, or $58LNl
if l.ie ias b eeli scîccessfcîl iii aIl sobl ject s.

After thle seasonl lias closed, thle icvs at some of thie large
Sliops liolci wliat is ternied "Apprent ive N iglit. '[bhis is tlie
social event of the seasouî. Earlî one inakes a tlrawing, wliich
is netygotten UP and inked in. 'This is placcd on exhiblition,
anîd thle prizes are awarded for eaclî yvar of apprent iveship.
Thie prizes ainounit to $2.50 for Ulie first prize and $.54) foîr tlie
seccinc prize. Tliere are also prizes cifferecl focr sperial ccilorcd
(lrawiuigs aiicunting t(i $3.(X) for the first , and $1.50 for tlîe
second. Thliis inay le voinptc.d for liv aîîv apprentiec'. irres-
Jîect ive oif his vear andî co nsid ura) le inut erest is uîanifest e' I y
tliose <if artisti;- alîilitv.

'Tli f< r111 tif aprutieliîwlili lias I een acîcîjt e< INiy thle
Crani) Trîuik B ailway Syst en lias I een iii suvessfcul cperat ionl

fo r aî iîîil cr ocf Nvears, ancd lias i <ei th li vans ocf suppjlying
th vI np')11 auiv ith skillec I iecliais iii thle 1ooî st satisfactciry
iiiicr. AIl apprent ives are in lent urec tii nicaciiîiist 's t racle

for five years, ancl to thîe lîlaeksinitlî's, lîoilernîakcr's oîr
cîthlîr t ratles foir foucr years. Five cents per day is clecticted
froîuî thic wages oif ecd apprentice, andi thie total ainîunt is
rit uriiec tc bînii at tlie expiration of bis appreuitivcshili w<it h
ant aiddit ionî of S25.tX) as a îionus if services; bavc' I cci<ue rl
sat isfactcîry.

'Tlic first requisiti' in emiplcwing an al)lreuitice is tii know
tlîat lic is nioralîy, plîysically, ant ientally capable oîf filling
thli requirenments tif a ineehanie. To as4certain tbis thc appren-
tice is required to unake lus application direct tcî the Master
Mechianir tir the Gecneral Foreman, and flot lîe uncler fifteen
aîîd îlot over eigliteen years of age. le is required tcî uncIergci
a nitctical examination so as to assure tlîe hîcac oif tlie depart-
nient that he is healtby antI likely to lie able to follow uî) thie
tradc' after he bas completeci the terin of apprenticesl.
'Tlus information being satisfactory, lie has to pass an examina-
tion in the Master Mechanic's or General Foremani's office.
Thiîs is usually conducted by the Chief Clerk or some person

peilyappointed for that purpose, as follows:
To be able to read extracts froin instructions froin end of

euîuployees' train time table, standing thîrty inches froni same.
Hearing. To be able to, hear the ticking of an ordinary

4îpen-face watch a distance of four feet.
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