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does this fairly well. We have all races and creeds amongst our mem—

here and on our Board of Directors. To pass unaer the control of one

group, such as the Federation, would largely destroy the prestige that

the League has "built up. It has not "been an easy task to gain the 

fidence and to "be able to influence the actions of others.
con-

This has
"been done because we were free from domination of any one . roup. At 

If later the French roup are able to 

organize themselves, then a. re-adjustment might be made.

present this should continue.

We have ma.de a proper and satisfactory contact with the Health Officer. 

V/e are able to influence his plans and to strengthen his hands, 

is needed now more then ever because the milk and meat by-laws 

to be enforced.

This

are now

As laws they are good, but their enforcement is what
counts.

relationship to Other Organizations The League in all its work has 

avoided duplication, 

understandings with other groups.

To do this, it has been necessary to come to 

All these arrangements were made 
upon the assumption that our work would continue for a five-year period

at least.
The reason for this assumption was that it was taken as a policy in 

the acceptance of the application of the managing-director and that his 

salary was guaranteed for five years. 

no shorter period would it be worth while starting.

We are under no legal responsibility, but we must advise the Child Wel­

fare Association, the Metropolitan Life Insurance Company, the Univer­

sity of Montreal, Bruchési Institute, Herzl Dispensary and the Cana­

dian Social Hygiene Council, as examples, right away, if our work is

Also, the realization that for
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