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will ensure that policies and regulatioiis are such

that his staff can achieve the personal relatins

desired. If he fails in this, it is a personal failure,

net a failure of the art in which he is trained.

EVALiiATION OF BENF~ITS

Thosewho spp th oe for ognzations wil

want so e> otbnft returfls. 13ecause, la any

e esured by the yaldstc of dllars, te ad-

ministrator le immediately posed with a problem.

How dees one evaluate the benefits of achievemeats

la human relations? How dots one jput a prlce-tag on

a letter environment?~ What is the value of a national

park? Of a visit te> a park Wy a family which le brought

closer together by an experience in thie wllderaess?

Soine benefits an be weighed in the balance-

acale of dlollars and cens. ont could say that, when

a fpeo has Uived on efr n i etrdt

prdcive empkoyment, there is a tangil sa g tAo

tepublic purse of so many thoiu8apd or 80 piany

tens oef thusd ofdllr over a period of a

wa5 ta ce4house (ïgI005 501111" romanlu u uL
heul as a family residence>, where an ancient culture

ceases te function because of the effect of chaigling

technology.
Both tht ladiaa and the Eskimo people are to a

arp.nt extent the victime of technologlcal change. To


