
that a number of Headquarters staff in the Bureau of Social Affairs be postedto the regional commissions. Because of the eflect that these proposais wouldhave on the work of the United Nations in the economic and sociai fields,many delegations requested further time to consider them. A motion wastherefore adopted, which Canada supported, postponing the question as awhole until the eieventh session, but accepting a Canadian-Chilean proposaiauthorizmng the Secretary-Generai to put into effect on a liniited, experimentaibasis one of his recommendations for bringing about a dloser relationship
between TAA and the regional commissions.

Personnel Policy'
At the ninth session, the Secretary-General proposed some relaxation ofthe regulation prohibiting a member of the Secretariat from accepting honoursor awards from sources outside the United Nations. A resoiution was adoptedpermitting acceptance of such awards subject to approval by the Secretary-

Generai.
At the tenth session, resolutions were adopted dealing with educationgrants, salary scales, cost-of-living and dependency allowances. It was agreedto increase from $200 to $400 per child the maximum annuai education grantpayable to a staff member to assist him inx educating his children, and tobroaden the termas of entitiement. A committee of representatives from Ilcountries was established to review the present salary and allowance systemof the United Nations and the Specialized Agencies; the committee will presentits recommendations to the eleventh session in 1956. Pending compietion oftitis saiary review, the cost-of-living aliowance paid to personnel at Head-quarters and in Washington, D.C. was increased from 7½/ to 10 per cent ofgross salary, and the dependency allowance approved at the 1954 session was

continued.


