
positionsy supports .the perception that these jobs off are lower quality (Alcyeampong, 1997r.

Employees wiio are engaged in low quality, inflexible work are more likely to experience

high levels off work stress whlch "4spills ovèr» into their family domain. They are also more

like1y to express concerns with respect to job security.

D elne i Perceived Job Secuity

Lowve and Schllnberg (1999) cs>utend that in Canada iu the 1~980s and 1990)s there was a

sbtantil decline~ in secure, life lon g carter employment and perceived job securlty to the

extent that in 1998~ one lu five Canadiens sald they were w<rried abouùt Iosing their job. Job

iiisecurt frelevane to wor1k-life confIict li that for amany einployees, work-4ifé balance

takes secondplc to secuiug pemaet fuIl-time emlomet In addition, employees who

are worre4 abouit finding and keeping ajob (i.e. thoçse iu low pald anid low skilled jobs, those

without th~e eu atin 4n slçills Wo compete in th~e "new economy", those whose family

situationi makes it difficult to relocate, those whose familles are highly dependent on their
11ne mav be more likely to accept noji-supportive and abusive working conditions -

,dc aud nc


