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inform the Embassy that the pPerson has permission
to accept employment, subject to the applicable

regulations of the receiving State,

Permission. - to:' ifake up employment will be deemed
to be terminated without prior notification upon
the termination of the assignment of the ‘employee
in Canada or in Finland, as the case may be. Employ-
ment taken up in accordance with the terms of this
Agreement will not entitle dependents to continue
to reside in Canada or in Finland nor will it entitle
the said dependents to remain in such employment
or to enter into other employment in Canada or

in Finland after permission has been terminated.

For dependents who obtain employment under this
Agreement and who have immunity from the juris-
diction of the receiving State in accordance with
the Vienna Convention on Diplomatic Relations or
any other applicable international agreement,
immunity from civil and administrative jurisdiction
with Trespect” t4"“all ‘matters arising out of such
employment is hereby irrevocably waived by the

sending State.

In the event that a dependent who has immunity
from criminal jurisdiction in accordance with the
Vienna Convention on Diplomatic Relations is accused
of a criminal offence committed in relation to
his or her employment, the sending State will give
serious consideration to any written request for
a waiver of immunity that may be submitted by the

receiving State.

Dependents obtaining employment under this Agreement
shall pay income tax and any social security deduc-
tions levied by the receiving State on any remune-

ration arising from such employment.
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