
THE CI VI LIAN.

first glance at tle civil goverunmniit
e.stimnates of the year mnay tura back
to ,certain of our utterances on the
s<ubject of the reorganization (wier-e-
in we begged to doubt the possibil-
ity of a recal reorganization under the
'Ad conditions of supervision) and
;ipply to uis the perilous naine. Bt
thiat ivould be scarcely fair, for the
,governrment has mnade it very plain,
as, wc have quotedl elsewherc, that
the reorganization as thus far coin-
pleted is not the reorganilzation.

Briefly, the view of TiiE- C11VILIAN1
is that a thoroughi reorganization of
tlio civil service cannot be suçcessfully
carried out, unless under the main
direction of an independcnt an'd imi-
partial tribunak--the civil service coin-
iissdoners to wit. We cannot se
homw many a situation in the service
idnditttcdly undesirable cao. be correct-

Id under the doiniation of the forces
Linder whicli it spra»g tîp. More-
over, tbpre is the absolutç ncessity
of a broad and genceral view in the
matter. With the best intentions in
the worlit no twç> men can carry out
a commiand iii exactly a similar way.
If proof were wvanted, bebold the re-
organization as it stands to-.Iay. For
in spite of th*e statement that lack o!
tinec is thus far primarily responsibi<
for the lack of progress made, we
cannot but think that ultimately a
dififerent sort of ipacbinery as well as
additional time will be found neoes-
sary to complete this imnportant un
dertaking.

Meanwhile we bave gained a point:
1he admi-issioýn that the undertaking
is important. W\iti this as a foot-
hold, iio pains shou1d lx> spared to
.ip-,ure that every clerk in the service

btnsa fair and final adjudication
ulpon the inatter of bis classificationi.
That this shlould bW done is as mucli
in the interests o! the governinent as

of the civil servant. No employer
ansby a Wrong apportiorimelit of

status amoitng bis employecs. Soonei
or later an employce gets what ht
deserves-or deserves what he gets.

AN URGENT' NEED' 0F THE
MOMENT.

I n another columin or this issue we
strive to enforco the vicw that tlh<
timie is opportunie for extending th(
spbere of activity of the Loan So
ciety. The manager of the Loa.
Society nmakes in effect a similar ple,

in a letter which is also published ii
this issue. Hie also agrees with us i
thinking that an ipcrease of the inem
bership of the Society, and of it:
available working capital, is of $Ib
greatest possible importance ait t
present time. The aims of the So
ciety are now weIl known. It bas i
bost of sympathizers botI> witbin ani
without the service, and an appea
Io the service on behalf of the So
ciety would not, we -ire convinoed, b
made in vain. The confidence wh4 kJ
the management lias inspired is ai
a.sset at such a timne, andi we lai,
yet to meet wlth anyone who woùli
desire to sce the Society goti 0
exidstence.

An active campaign for the bring
ing in of additlonal members og
to be inaugurated at once. That, an,
a continuation of the prudent mnil
agement which the Society bas bee
fortunat-c enough to secure, will pu
its operations upon a firm foundatio
and completely realize the end of it
existence.

CLAUSE 21.

Hall meastires are sornetimes pol
sýible, but half principles never. Clv
service refortn, like truth and all tbý
virtues, is an indivisible entity. Yc
may limit its application an~d ti


