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r HAT is tlie equipment of tlie Canadian
girl wage-earner wlien slie begins to

V earn lier living? To tell tlie trutli? we
know very little about it, except in a

.al way. Take tlie case of a factory girl, a
girl, and a stenograplier. Theme are the girls
1 we meet, every day in the street cars and on
treet, wlio are at work in the samne offices as
e, wliose work is performed partly for us, in
'me way tliat we do our work partly for tliem.
apparently true tliat ýthe industrial and com-
al world as it is organized at present is on a
wliicli makes it impossible for a certain pro-

)n of these girls to earn a wage un wliicli
nlay ]ive decently. Four dollars is below a
wage. Yet this sum is heing paid to a number

2se girl workers. A certain number of people
e tliat the employer is wholly to blame for
ondition. But it is tlie public, nut thie employer
that is accountable. If tlie work a girl is able
is not Yworth a living wage-to put the case

s shape for the moment-tliere are nu market
wliicli will supply lier witli a wage on whicli
an live comfortably. If slie lias neyer been
t how to keep lierself in good liealtb, and if
as neyer learned tlie value of muney nor liow
ýnd money, it is not likely that slie will be an
mnt worker and useftil citizer. Thie girl
ýr when she begins to earn lier living is greatly
-equipped as compared witli other workers.
en a girl applies at a factory for work-we
1 prusperous days when practically any girl
Lpplies will get work-wliat does she know to
,ier tu earn a living? The average girl cari
and writé after a fashion. She knows some
letic and lias a little other knuwledge of the
lcind, the possession of wliicli places lier
rin the scale of civilization than she would

thout sucli knowledge. Suppose slie is em-
1 in the making of garments of any descrip-
Dues she know anytliing about cutting out

Mn clothes, or of design ? Has slie any idea
v1er machinery, or even of running an ordinary

Smachine> the management of whih a girl
to be able to learn at borne? lias she any

edge of making anything, or even of giving
for wazes, or of receivinLy a fair recomn)ense

an efficient worker. Some girls become capable
workers in a short time. Many remain inefficient.
It is unlikely that tbere is any reason inherent in
the girl why the average girl should remain an in-
efficient worker.

The shop girl's position, as f ar as knowledge of
lier work is concerned, is about the same. She does
use, liowever, ber knowledge of reading, writing,
and aritbmetic. Those who check over her slips
can tell how badly, the average shop girl writes.
If she is told about it, she resents what is said to
ber. Most people would. It is only individuals
of unusual good sense who improve deficiencies
when told about them. What the sbop girl bas to
learn is to make sales. In order to do tliis, she must
make a good appearance. No sliop will employ a
girl who does flot look tidy and fairly smart. Tlie
tixue-keeper wlio admits thie girls lias autliority to
send them back if they are flot properly dressed.
He does send tbem back, if they do flot keep tlie
rudes, and they are docked for time. If tliey are,
it is their own f ault, because shop girls know tbat
tliey bave to pass the test of being properly dressed.
Last summer, in a big department store, a girl came
in tlie afternoon in a white skirt. The time-keeper
let lier stay for once. But the other girls in bier
department pînned a couple of their blackc aprons
round lier. Tbis is no hardship. It is part of the
discipline of the shop.

T 0 le arn to selI is not as simple as it may seem.
Tlie girls teacli each other in an off and on

kind of way. But the shop girl lias to depend
mnainly on lier native gifts. If she does not succeed
in one department, she is usually tried in one or
two others before being let go. The 'idea would
naturally occur to anyone that in this respect a
forewoman would be of the greatest assistance. A
forewoman must surely have the best opportunity
to train girls tmder lier. On iniquiry, the fore-
wonian does not seemn to do this. Tfhere are ex-
ceptional heads of departments who have a gift for
training girls and who, are very kind, the girls say.
In such a case, it is always added that the fore-
woman knows a great deal about the work of lier
department. To sliow how exceptional a case o
tliis kind is, the writer lias beard frequently for
a number of years of one forewoman wbo teaclies
tlie girls in lier departuxent about the conimodity
wliich tliey have to seIl. She is known to an outside
public tliat lias neyer come in contact witli lier lie-
cause she is an expert. lier record is an indica-
tion of what a forewoman can do for the girl wage-
earner. But probably tlie average forewoman lias
à çrenat cienl nf rflpr iinrle - cre Pniio ý ý;1

Perbaps it is true-undeniably it is true in some
instances-that the employer deliberately underpays
tbe girl wage-earner. He would bave to pay lier
more if she were a better worker. If lie did not, she
could go te, another sliop and get higlier wages.

THF, girl in an office bas been trained in a busi-
suliness college. lie as special equipment-

class f rom the factory girl and the sliop girl. <It is
gencrally stated by employers, liowever, that good
stenographers are extremely rare. Possibly tbey are
flot mucli rarer tlian very good positions. At least,
the girl stenographer goes to work for the first
time knowing sometbing about the special work by
means of which she lias to earn a living. Wliat,
appears most conspîcuously in tlie case of tbe giîrl
stenograplier is tbat she does not know bow tokeep
up lier physical efficiency as a worker. This is.
true of tlie factory girl and tlie shop girl, but tlie
writer believes that it is most' noticeable in the
case of the girl in ari office. Slie does not know
bow to use money so that lier wages will give liher
back their value. She does not know bow to lceep
up to tlie strain of lier work.

If tlie self-supporting, woman, wlio Uas reached
a position. of comfort and success, is aske d wliat
wvitl make or cripple the girl wage-earner ini lier
ýrndeavour toý become sel f-supporting-after the girl
has learned lier special work-ber answer will lie
that tlie final test is the girl's capacity to t:ake care
of lier liealth and to spend her wages witli goçd,
judgment. This is the point whicli ieans success
or failure. And tliis is wliere, apparently, nu one
belps lier. Eacli individual girl must find out for
berself. Or she neyer finds out and she is always
half-sick and baîf poor. Tbere are 'varying gyrades
of not being as well as she ouglir to lie, and of
spending money for poor returns. Thie fact is that-
tbe girl-tbe woman-whetlier she is a wage-earner
or a girl at home, is neyer taugbt the value of
money. She is not tauglit bow to spend.money su'
that sbe may get back its value. In mucli the same-
way tbe girl is not tauglit wbat she ouglt to eat,
liuw slie ouglit to be dressed, or when slie ouglit
to rest. Slie finds these things out for lierself, or
shec lives so xnuch tlie less efficiently for not knowiug
themn. It is a truism tliat girls are not tauglit how
to feed babies, wliicli is one of tlie chief causes of
infant mortality. But the want'of knowledge is
wider tban tliis. Girls are not tauglit wbat tliey
ouglit to eat tliemselves. They 'are not taught as
housekeepers wliat they sliould gîve their house-
liolds tu eat. These are sweeping assertions. Tliey'
are made here, because this want of commun neces-
sary knowledge is part of tlie problem of the girl
wage-earner. Tlie statement applies to ail alike,
factory girls, sliop girls, and girls in offices. The
girl wage-earner does not know how to take care
of berself. Slie may find out after some years,
But she does not know, except in rare instances,
wlien she begins to work. lier lack of lknowledge
is a great loss to lier. Somnetimes it is an irretriev-
able loss. fier knowledge of liow she ouglit tô spend
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