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the end of the course they have to pass a qualifying 
examinatj . rely to show that they have profited suf­
ficiently by their studies, mey are generally exported 
to collect their kit and m-laeother arrangements while on 
the course, and are sent out to Africa soon after its 
ter

It will be seen from the outline of t 
an administrative officer given above that tne greatest care 
is necessary in selecting him. In many districts he sill 
represent tne British Empire, perhaps
many thousand natives. On his ability, integrity, sense of 
justice, cower of leadership, tact and address may depend the 
whole attitude of the native towards the British Government 
in his district. If he does his work well he can do rreat 
good; if he does it badly, immense hanp. It will be realised 
that all-round qualifications are required if 
a success of such work. Brai t •. ,sel vs ;
or no use unless the officer has character, tact and a good 
manner and address. equanimity of temperament, a capacity 
for sympathy for those amongst idiom he will be working, and 
a healthy and active bocfy are o. est ii nee.

fo select the rigjat man for this service it ie essen- 
' ■ his qualification v h : . le

selection of Canadians and other candidates who cannot be 
interviewed in Inland extremely difficult in the past, 
it is mainly with a view -to overcoming this difficulty that 
the present proposals are put forward.

w Dtie observations of the Canadian University

authorities it seems that the best method vould roundly be as 
follows**»

If


