end of the course y have to pass & oualifyin
they haVe preofited suf-
studies, ‘They are penerslly expeeted
and makeother srrangements while on
the course, and are sent out to Africs soon after its

erminatlion.

o

It will be seen from the ountline of the dutieg of
an administrative officer given sbove that

is necessary in selecting him. In many

£

represent the British dmpire, perhans fo
meny thousand natives. (On hias ability, integrity, ses of
justice, vower of leadership, tact and address mgy depend the
vaole attitude of the native tewards the Bri h Government
in hig district, If he does his work well he can do great
good; if he does it badly, immense har [t will be realised
that all-round qualifiestions are reguired if
such work, Braing by themselves are of little
or no use unless the officer has character, tset and a good
manner and address. LSquanimity of tempersment, & cepscity
for sympathy for those amongst whom he will be working, and
a healthy and active body ars of the freatest importance.

lo select the right men for this service it is essen

tial to see him. It is this guslification which has mede the

selection of L,"«f‘z’u*,(;ig_i};:; and o ther candidates who cannot be
interviewed in Englsnd extremely diffieult in the past, snd
it is mainly with a view to ovércoming this difficulty that
the present proposals are put forward.

Subjeet wo whe observations of the Canadian University
euthorities it secms thol the best method would

follows:«




