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ABOUT* SALARIES.

Thoe man who has determined to make teaching his life-work,
cannot but feel solicitous as to the rewuneration he will got.
Thousands begin to labor, hoping fur an increase of wages, but as
it does not come, they become discouraged ; they leave the field,
and thus some who would have been of the highest uscfulness to
the world arelust. Every teacher wants an increase of salury ;
many deserve it. What can o done to increase the pay of teach-
ers?

1. Iu what way aro the salaries of tho profession in general i in-
creased ?

2, In what way can an individual teacher obtain an increasod
salary 1

(1) When Francis Dwight began his self-devoted labors in be-
half of education, between 1840 and 1845, in New York State,
soventy-five cents per week was not an uncommon price for female
teachers in country schools. The writer remembers when, ina
contral Now York district, it was debated whether one dollar per
week should be paid to a female teacher ; and it was agreed to
because sho would board with her parents. Mr. Dwight saw that
the cause of low wages was the belief in tho public mind that it
required no special preparation to teach school, and proposed the
founding of a normal schoul. His work was ably seconded by
strong men ; a normal school wsa established ; the people assented
to the principle that teaching was a business no one could work at
successfully without a special training 1 others have been establish-
ed, and rages havo been greatly increased. Instead of seventy-
five cents, and onoe dollar per week, tho average is about six dollars

“per week to femalo toachers. This is fur the cuuntry schuvols; in
the cities the increase has besn even greater than six times. All
this has come about by announcing and holding to the principle,
that the important work of teaching huwan beings requires careful,
prolonged, and special preparation.

But the teachers were oppused to normal schools ! They did not
want to spend the time and money a special preparation would
require. They wanted the school-rooms to be easy of aceess -not
porceiving that this made wages low. The rise in wages is not due to
what the teachers have done, but to what the people have done.

If the teachers want wages to riso, they must increase their
abilities ; they must give mnore time for preparation, they must
diffuse the principle that only trained teachers can teach.

(2) Daniel Webster replied to a young man who asked whether
the legal profession was not crowded : * Qhere is plenty of roan
at the top.” The teacher who is receiving a small salary, can in-
crease that salary by learning to do more difficult work than he is
now doing. Suppose that we form & pyramid of salaries. All
receiving $100 and under, per year, shall form the bottom layer ;
thosé receiving $200, the next ; $300, the next; $400, the next,
and 50 on ; the top layer shall be of those receiving 810,000, Our
pyramid has grown ste ily smaller, and tho top is a point! Those
who are in the $100 layer are there because thoy are not skilfu)
workmen. They must increase in power. How?

L. 4 good principal or superintendent makes good teachers.

Tho toachers associated with Co', Parker at Quincy were invited
away, at double salaries ; those that replaced them wero also invi-
ted away at a similar increase. A pour superintendent or princi.
pal depresses the salary of every teachor under his charge.

2. Through training at @ norma’ school or institute, We balieve
the-normal schools of the State of New York have doubled tho
salaries of teachers. The graduates of the achuol at Oswemo,
especially, have been in great demand ; many have received large
aalaries. Oswego has had a powerful effect on salaries. The insti-

| est certificate, to study so ns to obtain the next.

tute in Queen's and Saffolk counties, New York, wore conducted by
Prof. D. H. Cruttenden for several years, and wages there aro
higher than in the other counties of the state, (excepting those in
which Brooklyn and New York aro situated). His work left a deep
mark. A good teachers’ institute is a sure means of raising wages;
it tends to wake the work professional—that is, work that can be
only done by those who are specially trained.

3. Through o good system of examinations. Now Jersey is an ex
ample of this, State Superintendont Apgar deserves credit for his
wise forecast in this matter, The plan is, a division of the teach-
ers inte threo grades ; and then requiring those recoiving tho low-
In most of the
states, teachers can renew tho lowest certificate as many times as
they please. Not so in New Jersey. Prof. DeGrafl’ used to say
that a difference in tho teachers was perceptible as sooun as the
state line is crossed. The pay of teachers in New Jersey is largor
than in New York ; the systom of exanunations has made 1t larger.
Yet the teachers have fought against the system.

4. Through reading of educational journals and books. The pub.
lishers of the Schvol Journal have abundaut testimony of the
practicul value of reading that paper. There ave two classes of
readers, however—those who read to increase in power, and those
who read to while away the time; thousands read the newspapers
who do not know what they have read ten minutes afterward.
Advancement in teaching is not made by this mode of reading an
cducational journal.

All these things fit men for higher salaries ; but that is often
not enough. The man who wants a larger salary must not sitdown
and wait. Let him, if he is receiving 8500, and wanis $1,000, in-
quire where the places are where §1,000 18 pard ; what the require-
ments are, and act accordingly. Itis no uncommon thing that
achool oflicers become sadly perplexed to find men capable of earn-
ing good salaries. Hence the teacher must lot his abilities be
known. As an example: a young mau in this city wrote to thirty-
five cities, setting forth his abilities and the salary he desired. He
was engaged by one of thuse cities to superintend their achools,

Puwer to teach can be increased, and, as a rule, the salary paid
is in proportivn tu that power. Moreis meant by this, however,
than a knowledge of text-buok lore. —dchool Journal, N, Y,
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THIRD AND SECOND CLASS TEACHERS,

MUSIC.
Examiner—J, A. McLellan, LL. D,

1. Write four measures of any song contained in the authorized
text-hooks,

2. Write the time-names which you would use in learning the
following ¢

RTT o1

=g €. 2=

E 5{2_-‘:5:.—:::1::‘

8. Write tho preceding in two other keys, one lower, and one
higher than the original. Under each note write the mame and
pitch.

4. Explain the use of (a) tho slur, and (b) the tie; in voca.l
music.



