
now discussing, unquestionably lies largely with 
the managers themselves, ami if a move were made 
in the right «lireetion, the majority would 
interest themselves to see that classes were estab­
lished. and in every other way possible encourage 
proficiency.

help in fihe insurance business

There are few professions of the present day 
fixing more employment, or offering more induce­
ments for rapid advancement than the business of 

In the City of Montreal alone

no doubt

li'.c insurance, 
there are several thousand employee's constantly 
engaged in this one branch of insurance alone, not 
to speak of the many thousands employed in the 
various other branches of insurance.

INSURANCE INSTITUTES
The educational work of Insurance Institutes Is 

being regarded bv company officials with steadily 
increasing favours.
Institute of America in raising funds through the

The insurance business in all its lines is a Inisi-
of specialties, even more than any other pro­

fessional occupation, and that is es|»-cially true 
of fire insurance, because while there is mit much 
soliciting necessary in this branch of business, it goodwill and active s..p|«»rt of the companies lor 
,, on the other hand a business in which a highly the enlargement of .Is educational work is gen-
technical knowledge is a necessity if a |»erson is cially know i

ness The activity of the Insurance

In tireat Hritain (the home of insurance) some 
are doing good v uk.

to become efficient.
The trouble today is (as recently |siinted out by thirty institutes
mteniporary) that there is a great lack of skilled i.tt affiliated with The Chatere l Insurance Insti- 

liclp in the lire insurance line, and several com- lute wind- has offices in I-ont1' o. England, and 
panics are at once complaining of the lack of men which by virtue of its lioyul < barter grants the 
of ability, and are engaged in stealing the help of degrees of Fellowship (I t l.l > and Associate-

ship (A.C.I.l.) to candidates

These .ire

a n

its cx-o passtheir neighbors whenever they can bribe by some 
es|si tally attractive offer an employee of another aminations. 
Company to leave that organization and join their insurance men inMany of the most prominent

i have recently been devoting considerable 
Such a condition of affairs is to be deprecated attention to the furtherance of the objects of the

Insurance Institute and from the liberal

I vitaltones.

from several [wiints of view. It is demoralising . Chalered 
it is not strictly honorable and it leads to inefti- support which is being given by the companies 
cicncy and lack of loyalty on the part of employees there, the establishment in London, of a central 
to any one company, and yet loyally is always a building from which the activities of the institute 
linn necessity to success. will be directed will soon he an accomplished fact.

The question therefore arises how to remedy the studious men of the business are the ones
which ail admit exists, and that of jgpyuded upon to utilize the knowledge

leads primarily to a second question why uhtailiod by their close application in carrying lor- 
are there so many |arsons passing insurance by w|ir<| ^ business to even greater achievements, 
for some other occupation or profession. a||l| ,|ley will he accorded the consideration which

The answer to this latter question can doubtless ,|lejr broader attainments will merit, 
be answered by the responsible Company officials 
themselves, in 1 he following manner, with which 
The Chronicle thoroughly agrees there are no 
training classes in our large schools or call leges, 
where the student who might like to take up fire 
insurance, can be educated in that profession, and 
as there is no Insurance Institute in Montreal, 
there run be no educational effort in that direction.

con lit ion 
course.

British Executives who have visited the Chro­
nicle offices from time to time have expressed 
prise that an important insurance centre like Mon­
treal should be without an Institute and that 
Educational facilities offered elsewhere for the 
training of the younger men growing up in the 
business are lacking in Canada's Mctn.|sd.tan < itj.

stir-

< >n thv other hand every life company has clause» 
of its own to train students to become useful life British & Mercantile Insurance Co.

IEtl."£££» JLconnected with the Order of the Blue Boose and men, of Mr. Bryce B. Hunter, ns sa ond ; 8• 

while these gentlemen have the best interests of the represent the < oiupuuv in n 
..... incss a, heart, such an effort, to be wholly Mr. Hunter will take ...... , <•• th him.
effectual, calls for the united support of the Com- from the l-t lanuaiy next li. • . '

has represented the Company r i.:i>> years as

North

patty officials generally.
The remedy for the condition of affairs we Inspector for < hitario.are

1it

ft

!
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