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XVere this hu1aI luval i1ti %vu flo t bu e plc

tii listen to si îiiîiuh intutrui ct si-iîsl if <tir
edluecktioni. P'tit :zo loilig aý t he teîcliur hiolîs lils

hiresent relatîinsliil ti bis profuessioni (if %%-( ']av euhI
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thîorough îreîi:rat iii for thjuir aIshar nd pcr-
foi-fis theniîeluiuh' itiîiit tiliii ni antd
witiouit svu:tî,wo oaniiut uxîltet t bit the revSults

'.vull lie e-oîlnîelisulrute wvith ouir ihesîres. e (ýlcnLit

thiat there are- man ' tt-auIers dilig tgoil W0rk, alld

thiat the nornmal seliools are coîuîîdîîctud %Vitli albîlitv,

tîeîvantd zeal, but the conditioins ulimier v. Ilii thjuy

ex îst aîîd operate are luit favuorable tu tilit attai nniien t

of a Ilîîgl degreu tif u\tut. The normal seIioîs
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jileted at an carlier peritît tuf thîui r careur. andil tis to

île'.ote ti nie to ord inuary suhîool- wur1k %vhiîch coulîl b)e
more advantageolslv sîieît in jiîufcssioiîîl ti'ailiuig.
Anî inîtermîittenit attendante at the dlistrict schoul , a
term at the niormnal schiool and i îîrhî aps al year *ut cne

of the i igli sehools or acatlenieis fornî, n uitj uestionably,

al xery hiimuîted Ilueriot in %Vhiul tu flIînIli-b une with al

that is i ni spenîsable tu sucel a v ocatioîî as thlat Of tlîe
teacher.

But tew of ou r teichersl- pi-u it îkii ng i t their

professioîî. IL s il iîIsiilt'SS tti w b ehj t lleV betake

tîîenselves fou- the p)u î1iose of suý'. îolleY anti whieu
that object is accompl îsled thO lie aaiidon i t forever.

TIhey only regard it als ani uaiY lnins by whîichi thev

lnlay assist thenilsel\.es ini thli, amubitioni to beconie

lawvcrs. diietortz, niinisters or merchants. Can they
bu expeceted, then, to exhibit a painful anxiety to
ftlilk tliîoniselîes acciimplishied teachers or to exhaust
tlîeir cirgies in the schoolroom, whien they know that
lheîr occupation is only temporary, and look forward
%itlî pleasure to tlic time whien they can leave it?
An îîî xt wc arc fi-eu to coîîfess that sonie of the best

tii'iiof wbich wc have hati experience, has been
hIeI uinder thiese circuinstances. But these are flot
the conditions Linder which education can flourish.
Frct1 uent changes of teachlers hiastily prepared are not
Conduilcive to progress. Until steps are taken to
rendei the teaehing profession more permanent the
Sýaie shortcomings will be observed, the same disin-
clination of able mcei to mnake it thieir life work.

Al howis this feaiture of permanency to besecured?
0111y '1n once way, and that is by offering greater
peu miiary inducement. Tfle teaching profession
mutst le alle to compete. iii its highest positions at
aniv rate, witlî the other professions. Orators exhaust
their vocabnlarv in extollinc the advantagres of cdu-
cation and maguifying the office of the teacher, and
v-et whcen the inost distinguished in the profession are
suippofed to be %vell îîait for their labor their renum-
eration is far short of whiat is earned bv inferior men
n the other professions. We remember hearing an

erninent public mani say, respecting a large public
scliool in wilîih the discipline and tcaching, were very
uinsatisfactory, that -' We ought to hiave at the
hecad of this sebiool an accomplishied and scho]arly
man. a mîan of character and force, a man
eilowedj ivth great niagnetie power and giftcd
%vith highi execuitive abihity, whose influence would be
feit iii ev.ery class-room and whose word would be law
to every ppl'There are men in the profession

possesscdl of these attributes, nien of singleness of
lieart antd devotcdness of aim, willing to spend and
be spent in an occupation whieh they love and to
wich thîey lend lustre, but we question the justice of
the opinion whIch regards such a man well paid by a
salary of eighit hutndred dollars a year. But men who
answer, to the idel hd-master above described, do
not, as a mile, remain in the profes2ion, but carry
tlieir talents into a field where they can earn thon-
sands insteadl of huniidreds. And it is but right that
the public should learii at once, as they inist sooner
or- later, thiat the efficiency of their educational system
depends upon the meii and women who are the
teachers inter it, that the steady drain on them by
other professions cripilles eff ort and retards progress,
tilat if thec moral and intellectual advancement of our
uountrv is to be assured our best teachers must be
iuduceied to remain in the profession, and that these
ob)jee(ts eau onllv be attained by a more generous
support of the teachier.


