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caused him to wrge a far-reaching study of imlustrial
relations as the most important immediate inquiry to
which the Foundation could direct attention. In view
of the passion aroused in Colorado and the many diver-
gent fmterests involved there, it was felt that the
Foundation itself should not interfere in that situationm,
but that it was of the utmost consequence that the
root causes of that and similar disturdamces should bde
ascertained, and, if possidle, removed, not omly in
Colorado dut elsewhsre. The Rockefeller Foundatiom 1is,
moreover, a large owner of corporate securities, and
in that capacity is itself directly comserned ia main-
taining harmonious relations between the companies in
which it is interested and their employees. It was
therefore felt that if the Foundatiom could work out,
on a basis compatible with sound economics, a substan-
tial improvement in the relations between capital and
labor, 1t would not omly discharge its obligation as
indirectly a large amployer of labor, dut would also
perform for the gemeral pudlic a greater social service
than it could render along usual philanthropic lines.”

Finally, in reply to the gquestiom, "What results
does the Foundation expeet to secure from its Industrial
Relations Division?" the answer 1s made:

"It is hoped that by a careful study of world

experience there may be disclosed methods of adjust-

- ing industrial relations which if applied will prove
of permanent value."

From the foregoing, it will be apparext that, in
accordance with the Foundation's purpose, the investigationy7 tv LN ‘u(-El’

&8 respects method snd soope was to de:

1. in the nature of studies related to the whole
prodlem of industrial relations;

/

1. as droad and comprehensive as possibdle;
111. pursued over a period of years.

PO BLIE ARCHIVES PUBLIQUES
CANADA

5




