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How Many of our Men 

are Liable to be Drafted ?”
g§
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S3 1 he Canadian business man is asking this question often, now that the Military Service Act 

is the law of Canada. A simple means of answering it at once is being provided.
Medical Boards arc in process of formation throughout the country for the free physical 

examination of all men who apply. The first liable to call includes all single men and widowers 
without children between the ages of 20 and 34 inclusive, all men married after July 6, 1917, 
being classed as single for the purposes of the Act. In a very short time, the average employer 
may learn how many of his staff are liable for selection. Those adjudged physically unfit will 
be given a certificate which will secure them exemption from any Exemption Tribunal. Those 
lound physically fit may still apply for exemption on any ground. The employer will be given 
a chance to decide il he should seek exemption for any employee whose physical condition 
renders him liable for selection.
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S3§3 I his early medical examination, which quickly decides if a man is liable for selection or not, 

is a feature of the operation of the Military Service Act calculated to appeal strongly to the 
business community . It assists in definite planning for the future, enabling an employer of 
labor to leam at once what men will be left at their work and those who may be removed for 
military service. Haphazard withdrawals, the nightmare of business men of method and pre­
cision, are insured against this timely arrangement.

S3
S3
13
S3 Every employer of labor will find it to his advantage to note carefully the formation of 

Medical Boards in his locality and to be sure that his employees secure as early as possible this 
very important information as to their status under this Military Service Act.
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Issued by
The Military Service Council.
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