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Secrets of Success
’ary the methods of opening and clos- 
the school. Have an occasional solo,

Superlntend- 
ng or closing

BY B. J. ROBINSON, EDMONTON, ALTA.

First let me mention some of the 
qualifications and duties of a successful 
Sabbath School Superintendent. He 

iiId be a wholesouled Christian, en- 
slastic and In earnest; faithful, syste

matic, tactful; clean, using neither to
bacco or liquor, a strong disciplinarian, 
and yet able to rule by kindness, with 
a determination to make his school the 
best. He should have a love fo 
work and the ability to lead and t 
others working.

uld

isWHAT ABE SOME OF HIS DUTIES.

To be always In his place at least 
twenty minutes before the time of start
ing the school. Thirty minutes Is better, 
especially In large towns or cities

To come prepared; to have the hymns 
selected, the announcements ready, his 
remarks thought out, especially If he 
conducts the opening exercises himself.

He should have this twenty minutes to 
Ise or help teachers or scholars: to 
come strang

ed

of the scholars to 
ne present. Don’t be afraid to spend a 
few dollars on printing. Send out ln- 

Get the people and scholars 
Have a good programme 

success is yours.
Don't forget to have a rousl 

Sunday occasionally.

S
citations. Get 
talking about It. 
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«I and see that they areers. ana see mai tney are 
cted to suitable classes.

With the assistance of the secretary 
he should keep track of all new schol- 

helr name and add 
slble give this inf 
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give valuable aid by early visit 
newcomer, 

should
tendent, to whom Is giver 
of the work. He should 
number of assistant teachers whom 
could call upon to fill vacancies and 
possible have all vacancies filled before 
the school opens.

He should keep 
the boys and girls 
recognize them 
during the
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A pastoral

fore an Assistant Superin- 
i Is given a fair share 
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greatest care should be take 
selecting teachers for the Prlr 
classes. Get some lady who knows 

‘thing about organization and teach- 
and make her responsible for the

In close touch with 
and try to be able to 

en he meets them 
If It Is possible, he 

uld also get acquainted with the par- 
s of his scholars.
ave regular teachers’ meetings, and 

cuss with them the needs of the 
ool Make them feel their responsi

bility not only to the Sundav School and 
the church, hut to God. Have prayer
meeting as often as possible. The pastor 
might help the work along by taking 
the Sunday School tesson as his topic at 
the midweek prayer-meeting.

Try and get the scholars Interested In 
some form of Christian work: If nothing 
else, to bring back their Sunday School 
papers to be sent to some other school 
which cannot afford to buv them

Encourage missionary givings Have 
regular dates when the collections are 
to go to misions. Instead of giving 
gifts at Christmas or anniversary 
sons, encourage the scholars to 
tribute clothing, food < 
to the poor. This has 
work well, 
in that beautiful 
blessed to (five tha 

Stimulate a des 
scholar for regular atte 

“ Every teach 
present every Sunday."

1 have found the Sta 
to be a valuable aid

THE TEACHEBS.

Now, as to the teachers—great care some 
Id be taken In their selection as far Ing 

possible. Have male teachers for rest, 
men and senior boys, and lady 

or the girls whenever possible, 
you will get a class that this 
ot work well at first. Good, 

earnest, Christian parents make good 
teachers, but In selecting them, be sure 
that the:

the young
.metlmes 
rule will n

make the classes too large. 
Groups of eight or ten each are much 
better than larger numbers.

Have something special occasionally 
at the regular sessions. Invite the par
ents to be present. Have the pastor 

In managing present. Perhaps some little ones to 
In writing to baptize will help to create a greeter in
ti know not terest. A good way to Interest the par- 

how can he ents Is to be at home to the parents and 
scholars of the department occasionally 

their some weekday In the afternoon.
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own families. Paul, 
thy, said: "If a ma 
to rule his own hou 

the children of God?
1st on the teachers being at 

place ten minutes before time of 
ing the school. These ten minutes are 
very valuable: they can have a few mln- 
utee* conversation with their scholars.
Most children like to tell their teacher We have received numerous letters of 
about their jovs and pleasures, and appreciation of the Leaflet Issued some 

Mmes the troubles they have time ago. We regret that there were 
had during the week. Then, again, any of our Superintendents who failed 
the teacher gets the start. Show me a to take advantage of our offer. Over 
teacher that Is mostly late and I will 1R.000 leaflets were mailed from our
show In most cases a noisy class. Show office. The following extract from a let- 
me a teacher who does not study his or ter written bv Mr. J. H. Rush, Ruperln- 
her lesson thoroughly, and that has to tendent of Tlllsonburg Sundav School, 
read the question out of the "help." voices the general opinion well, and we 
and I will show you a teacher that Is appreciate It highly. He says: 
not a success. He or she cannot keep " These leaflets should be pro 
the attention of a class of lively boys, of great g 
In a very short time the class gets a thoughts 
had name, when It is not the fault of benefit. T wa 
the hoys, but of the teacher. They tell Mr. Addison’s 
vs that even the lion can he made to of the les 
slink away by the steady gaze of the page eleven regar 
human eye: so also the teacher who has men of the Bible 
the lesson prepared and goes before the tlon to me. 
class with the open Bible In hand, per- ately 
haps a few notes only thereon, can look men o

d?"
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sson. and tImn-ess the scholars with the fact 
that they have an Important part in the 
school, and that It cannot do Its best 
work without them. Do not bribe chil
dren to come to the school, 1.

So
edbut enthuse

“They that govern the most make the least noise.”
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