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Everyone's a racist letters
Comments
objectionable

Pointing fingers y
There are probably a lot of you 

-ut there who will feel pretty good 
lfter reading through this week’s 
African Heritage Month Supple- 
nent. You’ll educate yourself 
ibout some of the achievements 
of the black people of Nova Sco
tia and gain a better understand- 
ng of the hardships they’ve 
^countered. Darn it, you'll think, 
liscrimination against black peo
ple has got to stop. You’ll close 
‘his paper, knowing that you’re 
>ne of the good guys, that you 
ire part of the fight against rac- 
sm. I wish we could do some- 
hing, you’ll think, but at least I’m 
not racist.

Wrong.
You are a racist. And so is eve

ryone around you.
The woman sitting next to you 

in class is a racist, and so is the 
man at the end of the pew in 
church. All of your professors are 
racist, and so are your parents. 
The prime minister is racist and 
so is the Pope.

It is impossible to be born into 
the world and be shielded from 
racism. What does racism actu
ally mean, how do we define it? 
We must define a few terms, taken 
from the 1983 Ninth New 
Webster’s Collegiate Dictionary:

The racism that results in the 
images we see on television or the 
horrific deeds that are printed in 
out newspapers is more like the 
first definition of racism. These 
are the white supremacist militias 
and white power skinheads who 
we associate with racism. These 
are the holocaust deniers, the 
Doug Christies and the Ernst 
Zundels.

The racism we fail to see, or 
that we ignore, is the racism of 
the second definition: “racial 
prejudice or discrimination.” The 
preconceived judgements, the 
opinions formed unjustly or out 
of ignorance. This is the racism 
inherent in everyone.

of the "uncomfortable" people 
because of something a child of 
a different race did to us at a 
young age. We might form our 
opinion of people who look a cer
tain way based on a few misun
derstood instances the first time 
we find ourselves in an unusual 
environment. If I grow up in an 
all-white neighbourhood, and the 
only black kid I know beats me 
up everyday, my preconceived 
notions would lead me to think 
ill of other black kids. If I grow 
up in a black neighbourhood and 
I see my father discriminated 
against by white people every day 
of his life, I will harbour a life
long resentment of whites.

It is this bias, ingrained in our 
experience, that causes us to feel 
apprehension walking through 
unfamiliar environments, or un
ease in an atmosphere that is 
unusual. We can never escape this 
bias, no matter how much edu
cation we have or politically cor
rect language we use. Someone 
who defines themself as immune 
to racist thought is either foolish, 
or ignorant.

The way to deal with this uni
versal racism is not to ignore it. 
It is to recognize that in every sin
gle one of us, there is a discom
fort with something out of the 
ordinary. And it requires us to be 
conscious of this fact 24 hours a 
day. We will live with racial bias 
all our lives, and all our lives must 
be dedicated to fighting it. We 
must fight with our own precon
ceptions, to always struggle to 
open our minds to the unfamiliar 
and the uncomfortable.

So you should read this week’s 
supplement, you should remem
ber what you learned. You should 
make a commitment to fight dis
crimination. And you should keep 
this in mind: you are a racist, but 
you don’t have to behave like one. 
You can make the informed 
choice to fight your biases, to 
never let you preconceived judg
ments of people be you final ones.

It is only through the realiza
tion of our fear of each other’s 
differences that we will be able to 
overcome them.

I am a racist, but I’m trying 
not to be.

I wish to comment on James 
Worrall's criticism of the way DSU 
communications has been mishandled 
this year. While certainly disappoint
ing, I don’t think it should come as a 
surprise to anyone. If fingers are to be 
pointed, they should be pointed at the 
constitutional changes made last year 
in the DSU, not at Carman Barteaux 
personally. During elections, I think 
Carman made it clear that he had lit
tle knowledge or skills pertaining to 
communications, but had considerable 
enthusiasm and many ideas for com
munity affairs. This year he has made 
use of his strengths, and communi
cations has slipped.

Although worrisome, I think that 
this will be true of almost any candi
date to run for this position in the fu
ture, because the skills required for the 
two jobs don't really overlap. Candi
dates will be well-suited for one or the 
other tasks, and I predict that com
munity affairs will always win out over 
communications.

The skills required for a good com
munications person are relatively rare 
and specialized. The community af
fairs position should be scaled back to 
part-time and the communications vp 
should be hired by the recruitment 
committee.

Communicating to students and the 
community is one of the most difficult, 
yet important jobs that the DSU faces. 
It is time that it was treated that way.

Regarding last week's letter from 
James Worrall (“Deeply Disap
pointed", Jan. 30), I found Mr. 
Worrall's comments regarding Car
man Barteaux's performance quite 
objectionable. He said, "Admittedly, 
I know little about these jobs: maybe 
there really is too much work [for 
one person]."

Mr. Worrall, I do not know 
any more about these jobs than 
you do, but I do know that if 
one does not know it is best to keep 
one's mouth shut. It is unfair 
to comment in writing about a 
situation when one does not know 
the facts. It is disgraceful to defame 
a person and comment about his 
performance when one does not 
know the facts. I do not know 
anything about the DSU situation, 
but I know what you said in your 
letter and I know Carman Barteaux. 
Carman Barteaux has a quality that 
is alarmingly scarce in the world 
today. He possesses integrity. 
He also possesses loyalty, and doz
ens of other people are as thankful 
as I am that he was there when we 
needed him. He is the last person 
who deserves to be treated in this 
manner.

Mr. Worrall. I cannot feel much 
sympathy for you. I am sorry sir, 
you have disappointed me.

prejudice

2.(a-1) precon
ceived judgement 
or opinion 

(a-2) an adverse 
opinion or leaning 
formed without 
just grounds or 
before sufficient 
knowledge

Michael HollingerJason Morrison

racism

Fetal rights1. a belief that 
race isthe primary 
determinant of 
human traits and 
capacities and 
that racial differ 
ences produce an 
inherent superior 
ity of a particular 
race
2. racial prejudice 
or discrimination

We grow from infancy, if we 
are lucky, in a single family unit. 
We learn most of our behaviour, 
and biases, from those around us: 
our parents and grandparents, 
our friends, the members of our 
neighbourhood. No matter how 
much experience we have with 
members of different races, we 
have always been most comfort
able with a select few. It’s not pos
sible to have all your experience 
divided equally between the dif
ferent races. It's not possible to 
grow up without thinking of 
some members of the planet’s 
population as “different" or “not 
like me."

We might form our impression

BY NATALIE MACLELLAN shooting will go unpunished.
Would it not make more 

sense to protect our unborn 
so they won't have to suffer 
after birth? In this age of femi
nism, our society has become 
so afraid of stepping on the 
rights of women we are ignor
ing the rights of children. 
We’d sooner allow a child to 
be born with a mental handi
cap, like his siblings before 
him, than infringe on his 
mother’s right to inhale sol
vents.

Another interesting twist 
has emerged in the debate over 
fetal rights in Canada. A New 
Brunswick judge. Justice Rich
ard Miller, has ruled that a 
child can sue his mother for 
damages suffered prenatally. 
Miller also said that legal ac
tion can be taken against a 
stranger for injuries suffered 
before birth.

So the fetus has a right not 
to be harmed, but still has no 
right to be protected. Provided 
the child can survive whatever 
harm is inflicted upon him 
while in the womb, he will at 
birth inherit the right to de
fend himself. At that point 
unfortunately, not much can 
be done about the injuries 
and/or disabilities resulting 
from his prenatal abuse.

Our Criminal Code cur
rently does not include the 
unborn. Young Jonathan 
Drummond was born with a 
pellet in his brain as his 
mother shot herself in the 
vagina two days before he was 
born. An attempted murder 
charge was thrown out. His 
mother is now claiming she 
was so depressed she didn’t 
know she was pregnant and 
was trying to commit suicide 
when she shot herself. Mrs. 
Drummond will not be going 
to jail for her crime. If any
thing, she may serve six 
months probation for “failing 
to provide the necessities of life 
to her infant son.”

Perhaps someday if 
Jonathan suffers lasting prob
lems due to his prenatal abuse, 
he may sue his mother for 
compensation. If not, his

To allow a fetus protection 
means admitting that an un
born child has rights. If the 
fetus has a right to be pro
tected, then would it not have 
a right to live?

As a society, giving the fe
tus any rights, let alone a right 
to life, is a threat to our life
styles. Abortion, rather than 
being relied upon in emer
gency cases, is being abused 
as a back-up birth control 
method: another way for hu
mans to pass off the responsi
bility for our actions.

The unfortunate reality of 
it all is that the debate over 
fetal rights is one that has no 
foreseeable end. Too many 
people have too many differ
ent views on the subject which 
they stand firmly by. Any poli
tician who takes any sort of 
stand on the issue immedi
ately isolates himself from a 
large portion of the popula
tion, as Preston Manning has 
already learned.

We will continue to make 
contradictory rulings on the 
subject until neither the fetus, 
the mother, or anyone else 
immediately involved, has any 
rights left.
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