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The easiest way to teach children tosave,
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The Natiomal Breweries, Ll-llt‘
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ingg Account for each child

($1.00 each cient). After a child has
saved anot ar to make an additional
daposit, he or she will have a be'ur apprv-
(.“‘.mr. of just what a dollar stafids for, and
how much work and seif-dem™~1i* re

' THE MERCHANTS BANK

Head Office: Montreal. OF CANADA Estabiished 1864,

i 364 Branches in Canada, extendmg from the Atlantic

to the Pacific.
v
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l‘rrmh-f Hughes, of Australia,
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Peace.
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Which means the best in Boad and Ledger FPapers.
Made in Canada by Canadian Werkmen.

. THEE ROLLAND PAPER CO., LIMITED.

Montreal, P.Q.
Mills at S Jevome and Nant Relland, P. Q.

THE REDMOND COMPANY, Limited |-

MONTREAL. WINNIPEG ! v g
Wholesale Manufacturers of expedient
. l“'l'.\\ CLOTH CAPS, SHEEFP LINED COATS, MITTS and GLOVES, ween t X 1 les which
Importers of HATS g < & run only sure

MONTREAL

REGAL SHOE COMPANY LIMITED,

high grade Shoes for Men

“Tnlon made™

E - . dathnrst Street WRONTO 3 have been led |
472-4 Bathun b chatone TORONTO. the beginning of time by the
; few who have made up their minds |
¢ i S R Although nat y law-abiding, | W
% Are people who are ',\.\}' to
3 uring, iyin -"\'m
J. & T. BELL, LIMITED, “‘,‘ oo
Makers of Fine Footwear. g ”."
: is to be com-
¥ : & . _ - ary to find some- |
; 180 Inspector Street. . J . MONTREAL. in ita place. I have |
; wage proposition for-
eans  whereby one of
- —— o . ¢ causes of industrial |
| disconts ¥y be removed.”
K Dealing with poasible remedies for |
P. PASTENE & CO. LIMITED, the existing condition, the Prime |
. L k advanced IHICIDBC‘QJ Yy a;
340 St. Antoine Street. - - . MONTREAL. s grand ‘council of in-

said "ﬂu'spm ng I were

whereby we
house in
suzh a body |
¥ Lo get to meet |

j Macaroni Manufactarers,
. Importors and Exporters.

‘Make

ad
indust

yourselves a grand coan- |
this country and
say we will do.” There |
The ‘n“: is, how
You must
industrial

y of

= Lowisevilie, P. Q.

n‘u h. en saturated with class hatred,
every attempt

Labor

so that

£ R O e e et i, e § onap of

made by the
men and. the saner
s Is counteracted by
of these sections to
ve alluded.™

hes deplored the rejection |

CANADA'S LEADING HOTEL

* | «THE WINDSOR”

DOMINION SQUARE MONTREAL

Hoadguarters for Convéntions, Banquets, Private Dances, Receptions
and Social Events.

the only way of |
position in view of the |
was for the states to hand |
to the Commonwsalth power
regard to certain industrial ques-
At present, he said, the Com-
alth’s powers over industrial |
ré farcieal Experience |
t the arbitration court |

or effective |
red as it was and §
{

GROUP INSURANCE

Group Insurance is the bizgest thing that life assurance bhas
ever - done for labor., It is lsswcd In Canada by the

SUN LIFE ASSURANCE COMPANY of CANADA

the ever-in-

of

E ita jurisdiction.
and no man was able |
to define what its jurisdiction was.

LINES ON A SHEEP. &

HIGHEST QUALITY TANK GLASS PRO || ° ey et
- DUCTS—-BOTTLES, FRUIT JARS, PACKERS’ I "f’»‘&in‘&m"i' past your com-|
GLASSWARE, cms, GIJOBRS, TA_BLE_ That ).A;.:‘\rt.l 1. between us repre-f
wm : The starting of a process and its
ending?

| On you the wodl, on me the roth,

3 and hose— }
swings the cycle from fits
start to close

Owen's Machine-made Ware a Specialty—ARl Colors—
Flint, Light Green, Dark Green, Bilwe, Opal, Amber.

Dominion Glass Company, Ltd.

{ Thus

oid thing ~— O not!

¢ But not d(rm-t
Head Office: MONTREAL. Export Office: MONTREAL Tw ":‘ ',1“‘? : a
. ix iearing you an my
Factories: Montreal, Toronto, Hamilton, Wallaceburg. Redeliff. “spring ,u iting”, choices

| Theré Intervenes a host of the elect

Whoe jazz around in Daimiers and
Rolls-Royces;

Well-nourished coves, with apoplec-

tie necks. ¢

i W‘o Srink
coloasal c'u-quet.

--Canada-»(}emen;t
Col..lpany Limited _

7A~down the path from you ito me
they stand

(Who jries to dodge them  .only
comes a erepper). 1

And sach with outstrétched and ex~
| pectant hand
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‘Yo-r awon? -.-xa stand on-end1f
you could see

] The final price at which it's charged
to me.
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from K my heart
Although we two adorn a diﬂer-
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1

\ o R ent genius:
:Il you and 1 are plainly iIn the
E l 1 ca;
. ! At least we share the vehicle be-
| tween us ]
; . We have one point In common,
AND Brother Beast—

{ | We both exist In order to Dde

IRON i fleeced.

i —Lucia

NOT ACCURATE.

*I asked Miss Ann her '
ishe told me she was as od.‘u gr?
i longue and a Uttle older: :fun ‘xer4
{ temth ™

“She's 40 years older than Ther|
eeth for T know she only ot them '
flast week.'—Baltimore Americam

PRODUCT S OF EVERY DESCRIPTION
From Ore Mines to Export.

The Steel Company of Canada
HAMII TON. Limited. MONTREAL.

ébvinz made to standardize the rela-

| perception on both sides of a mutu-

{that are bdlocking progress against
the interests of both

President Scott thus character-
1zes the movement:

These coaferences have belh
| characterized by the frank tar-

| It should be clearly understood that
| ance either

| controversies,

| Inflammatory propagande.

‘uum

in Toronts Globe. ;

A SOLID FOUNDATION.

Scott,

onal

Marsden

the

G
N Typographical
p represents much that is |
in the Ilabeor

to nul
has been made through
onary
h such men he sees the sur-
C trial advance- |
n its broadest aspects, has
r The Ty 'mgmphull Jourw
I the foundations
uJ for the indus-
n ¢f the commer-
and prefodical branchea of the
trade.
The spirit in whi

ch the effort is|

tionship Helween capitai and iabor
in this industry to the end that

e whole industry may advanee,
seems to be a &p as reflected in
President Scott's ssion of the |
| proceedings of the Internationsl
1Joint Conference Council, which ia}
making the attempt, that is worlhy,
of note, because it indicates a clear |

ity of interesis lnd an earnest
d.clr- to have done with the things

| mination of the representatives of
empioyes and employers to  meet
the conditions which the war creat-
ed without equivocation or evasion.
No time has been frittered away In
discussing the right of the woarkers
or the employers to organize. There
has been no senseless chatter to de-
lay the complete recognition of the
absolute necessity for coliective bar-
gains between the employers and
the workers n the industry, and
the mutual benefits to be derived
therefrom. Nor has the unrestriet-
ed right of the workers to selget
thelr representatives In wage con+
ferences even been questioned.
The cardinal ' points thus far
agreed to are presented herewith.

the adaption of these principles by
the joint  conference council dees
not arbitrarily compel their accept-
by unions or by em-
They point the way to the
ion of much industrial un-
rest, to the falr adjustiment of wage
to the establishment
of etxbdility and prosperity, and to
the progress of those who are en-
gaged In this branch of the priat-
ing industry.

There may be, of course,  room
for discussion bearing upon some of
the points referred to, dbut it is the
clear purpose of “gelting some-
where” through reasoning and. rea-
sonable processes that atiracts at-
tention In these days of restiess and

The points themselves are as fol-
lows:

First: That the industry recog-
niges the cost of living, as compar-
ed to 1914, a8 a basic hclor in
wage adjustments .

Second: That the industry is to
pay at least a reasonable living

wage: scales below this to be ad-
justed In frank recogmition of the
basie principle involved.

Third: That local contracts be for
a period of not less than three years;

'es.dent or ! ment

!nr a poimrtr-"ed both local unions

processes mro“h;m‘.erruuuon in the process

|acceptance

{the other branches
{ where the incentive to co-opeération |

r\d ‘pert

! > A
branches of the industry a condition |
| that

obtains in the news-

already
in which

paper publishing branch,
{the International Arbitration
between the Ame
[\uw" Publi
| the International
Union has for several

A"ve«

Typos—‘;-hhnl

year pro
-nd local
newspapers which have become al
party to it from the possibility of
either strikes or lockouts, and in iv-
numerable cases has prevented
of ne
i paper publishing. So well has this
of compulsory arbitra-
{tion worked out that no newspaper
publisher now working under “the
arbitration agreement wouild
sider its abrogation, while through
its operation many unions have|
secured falr awards of increased
wages without the loss of a day

In summarising the situation In
of the trade,

has not perhaps been 80 pressing as|
in the newspaper fleld, President
Scott, reflecting again the spirit of
conferences now in progreas, says:

The worker s entitled to at least
a wage sufficient to enable him to
live in comfort, to provide adequate- |
Iy for the support of his family, and
fthe education and development of]
the mext generation, with a modest
allowance to be put aside for the
inevitable ralny day when he will
be physionily unable to keep pace
with the ever-advancing industrial
army. An Inadequate wage breeds
privation, poverty, and in the end
mental, moral and physical bank-
ruptey.

The infallible rule a~jich applies
to the worker applies ' equal in-

fallibility to the ¢.. vested “in
industry. It. too, 0¥, recelve a
reasonable living , Sage br face

staryation and physical bankruptcy.
In years gone by neither the worker
nor the dollar has recelved W Teas-
onable wage in maﬁy instances, Both
have starved together.

There we see the recognition of
something the existence of which
has of late been =o often denled—
the real community of Interest
which does exist between the two
main elements of industry.

It is & recognition which seems to
usto provide a’ genuine starting
point for the ewvolution of sounder

industria! relations, whatever form
that evolution may take

The next step, we Dalieve,
will be a much more general
appreciation in this trade
that the worker. beside recor-

nizing the importance of the factor of
costs to the Industry as a whole, wil.
recognize his own direct relation to
those costs and his responsibility to
help control them throtgh the quan-
tity and quality of his own work:
and on the part of both workers and
éemployers a recognition of the fact
that this interest of the worker in

the factor of costs must be reflected

in the return that accrues to him
from the industry.

It is by such steps, whether car-
ried on undler the present forms of
organization or through now meth-

with provision for annual readjust-
ment of wages based upon the cost
of living and economic conditions
in the industry.

Fourth: That a uniform standard
system of cost keoping is conelder-
ed fundamenta! to Insure- stability,
pesmanance and prosperity te ‘the
industry , with provision that a
elaun_bc required in local
ments providing for the mainten-
ance o( such a standard eystem.
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s delicious and bracing yet brewed so per-
footh as to be easily digested by the most delicate
Frontenac Beer is the product of the cele-
brated Frontenac Brewery, built and equipped to
brew beer of any strength and of the very highest
Taste it!
the market, and be your own judge:

" Compare it with other

Always Ask For Frontenac
the Beer That Satisfies.

The Frontenac Breweries

Limited, Montreal

brands on

WOMEN'S WORK IN
CANADA.

i The oanly kind of immir
jis of any value 10 a count

| clally a mew couniry

‘mw~ who “comes out™ fully

| standi ng what he must expect
k many
| efforts, past.

quan,x " g vn! not qua'::)’ was given
jl"nt considerati A disappointed
| distllusioned ;mm:qnn: is of no use

to any country. It is for this rea-
:uo': amongst many others, thatthe
{ report, recently published, of the
commission sent out to Canada,
year, by the British Government ©
inquire Into the openings for women
{in the Dominion, is so specially use-
ful.

The commissioners have done
their work well They have stated
the facts just as they are and
whilst there is no qitempt to-pro-
duce a ‘discouraging picture, there
Is also no attempt %o produce an
unduly roseate one. The commis-
sioners were well aware the
work which Canada has
women, is, of course, just the Kkind
of work which will appeal to cer-
tain women, and that these women
will make a faccess of 1t. They saw
in fact, that the only way to induce
the right woman to undertake the
work, and to prevent Th@ wroang
women from doing se, was to  tell
the truth about he situation. Thus
in dealing with the guestion
dothestic service, the commissioners
point out that greater friendiiness

last

and opportunities are shared by
mistress and maid alikg.
do not hesitate to wurn prospectiv
immigrants that Canada Is nol the
Bldorado of the lavor-saving
vice that It i= often held out to
that
is hard an

de-

iy In

ia the cow

d, especial an-
freedom of in-
whijst
the

howeyer, are good;

dual action coasiderable;

lift in the country offers much

nmo attractions and oppertu

to all, nmo matter what ' partic

part of the work they may be nz-
gaged upon.

Thu repott deals with the same
frankness with the teachking pro-
fession. Englishwomen able to
teach are peeded, especially in for-
eign communities The work is
kard in isolated districts, hut pro-
gress is assured to those courageous
enough to take up these teaching
posts, whilst there are, the report
fneists, great attractions iIn such a

life. Then agals, the wpmen agri-
cuiturist is warned bdut mot dis-
couraged. She i3 told about the

rigorous winters during which M.
tle or no cultivation s carried on,
In many paris of Canada; she Is
warned that she must expect stren.
uous work; and she s shown the
desirability of three or four women
Joining together in any egriculturx
enterprise, if they want to make l
success of it

Per&;a- the chief service per-

».

tween employers and empolyes can
and should be settied without

to strikes or -lockouts,

agreements to refar disputes that
ciﬂ not by setiled through

tion to joints poard of arbitration.
'nie last point I8 merely m
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gration. evstem the |
shipping agent is pald & bonus on
every lnigrn: mnd through his
sptemey. " order therefsre 10 ses

cure as -Any immigrasts a8 pos-

-

The Linde:

Cam&n Refngennon Co

37 Bt. Peter St., Montreal.
ICE MAKING AND REFRIGERATING um!.
u‘-.ehu: Toronto, Wikaipeg, Calgary, Vancoyver.

%3

Viking Radiators,
N

WARDEN KING, lelted

Fpunded 1 mnm
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Screwed
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MONTREAL.
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Jobbing Ca
Branch: 138 Simcoe Street, Toroato.
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The Brading Brewenes, Ltd.
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1 indenturc4 laborer.

Bz

Cibonaes Hie Faviand 1 e g

tiration in Canada. regquitingy the
girl, howeyer, to sign a bond gores-
ing to make repayment by install.
ments out of Ner wagea. This bond
B fnqu&any taken ' over by the
girT's employer, who thus sscurese a
hold upen aer which., until the obd.
lgation s °“discharged. practically
reduces the girl to the status of an

m nnpha! on the matler.
“Practically every experienced au-
thority couu'!h! in 'Canafs™ it de-
clares, ‘“agrees in expressing the
op!n‘on that the syatem of eapitation
bonus paid to an agen: for inducieg

an emigrant %0 land in the Domin
lons is a fml-ukn. and hus been 'h-
source of marh  evil"-—Christian
Science Monitor. 1o
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The Ogilvie Flour Mills Co.,
LIMITED.
Makers of the Famous

Royal Household

and other high grade hard spring wheat flours.
The Largest Millers in the British Empire.

Montreal, Fort William, Winnipeg, Medicine Hat.
Daily

rapacity, 19,000 barrels.

CANADA BOXBOARD CO. Limited

Manufactarers of

ALL GRADES OF PAPERBOARDS.

2 Seigneurs St., Moantreal, P.Q.
Mills at Mountreal, P.Q. and Fraskford, Ont.

Main 7102, Private m

| 83 Craig Street West

FRASER, BRACE & COMPANY, Limited

Contracting Engineers.

Montreal.

is to be foand in Canadian homes. |

But they |

Try It Today

Lantic

Old Fash oned Brown Sugar

There is nothing more delicious on Porridge and other

! cereals. For baking cakes, pies, ete, it excels

b,

For sale by all first class grocers.

| SADLER & HAWORTH

turers of Oak L

TORONTO
38 Wellington Street, East

——

OLD COUNTRY PASSAGES PREPAID

Get particuiars
brides frieads, or yourseives to Caaada
Ws secure passportis, guaraniss passages and assure specisl attes-
ton dir g entire voyage AN Lines—All Classes.
The Julea Howk Travel Agencies, ¥ St Lawrence Boulevard, Montreal,
Phones Main 360G, 3939, 4007, 7

of our booking system for

relatives, prospective

e

o

SWEATERS DB LUXE

EGENT KNITTING MILLS, l.mntel

lontreal——md St. Jerome, Qu.

et

I Insist
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on

GOODYEAR W’ELTS
l When Purchasing Your FOOTWEAR

i
|

!

CO Limited

THE MONTREAL SHIRT & OVERALL |
MONTREAL

lnnn—ovnnu-omo PANTS.

:
!
3

Twilis. Drifle Quilta, Buresn
Biankets, Rags, Twines and sumerons
ere in rubber And other tradue.

DOMINION TEXTILE CO Limited

MANUFACTURING—AT n-n of ut te and Grey Cottons, Primim,

Pillew Cottons. Leag Clothe, C
Cevere,

ambrica,
Towels and fm ¥




