
me„I^^s^rttt;r.?^^^^^^^^^^ of «.« .chool. all of whom should bo
It should have power, Rubjeot t^the aDDrovll of X'4'''

"•* '****' " '^« Presbyterian Church.
vaoancie. occur, to Sefine their duties, an^tocarrvon^^^^^^ !?u'*?'

officers annually, or when
The supe, intendent, subject to the au .rovalo? ?h« ^«.

f'' ""^ business of the schoofgenerally.
should have power to appoint, transfer and remove f«li'*°", ""-1 '"consultation with tEe pastor,
the general exercises, call meetinss? presWe etc

*""''""'' "'"""fy »"'' Promote scholars, o^uot

ducted Sli;!CrtIin"e^tUrtuttf;« t'^l'^^f"^"""^.f
"« ^^^^ '» -"—

special cases.
"mi-ion wm ue found appended. This may be modified to meet

r/^'^sll^'-^^'p^.Tn^^^^ -^U't-tion. are :-A Su^inte,ulene.
librarian.

f ««».(/ tremMti and an ^m«ton<, a PrecetUar, an Orpanw* and a

fJOVEKNMENT.
"^'^^

'^Zst^SluretLCh 'sT-
7^''*''' ""-^ indirect-^Which should be adopted.-

mentsofgovrmJ^t-S^^^^^
eactics.-L„„:;::tio;^"CpL^^^^^^^^^^

scrib^dt/rcr„Ttution.'"Z«othrL^Tt iT^
successfully the course of action pre-

of laws adopted bv an a-s.-ciati-.^for the Attainment of 8Decifir/„T'">r*-"
°f. ''"^ '"^'

details of cooperation, the means and efforts to bp^,««Ii„ Tt )5° ^it^'
^* '"eludes attention to the

or removal of hindrances. " *" '" '^aching these ends, and also the avoidance

moTemlnts and m" tfves of?he governed •"

dilec^t ""hv liv'ir?""' 1 "''^"^''^i^
through the operations,

enforcing the same. Much of the gover'nmeiit of a sffifh"^^ '"I'^l'^'^^ C"'"'
"""^ P«°''l«e8 and

through comfortable, convenient and attractive aroommW ^^'l?}
'h'-uld U carried on indirectly

and limit of work; through regular pS and enT^if"". = '»>'-°"eh wise grading, classification
one exercise to another

; through an elcieit staff .fnTl '"'> 1'"'*^ movements in changing from

^nd?aivrik\"*gre?^'^L?.r;t.r XThiYT "^ *•>««?
\
'^"^ - «-'"« '"-

Superintendent. If possible, therefore a mln of I.UmTi '
j^'^^ P'*?^ ™"8' ^^^ assigned to the

geti- and reliable leader, an enthSttc fndr/at iaMi t^'*.-''''^"^
character, a firm, ener-

supi, intendent.
""lusiasiic, indetatigable, infectious worker should be chosen for

reverlfd^epoHL'^rbTthlcKTh'^^^^^^ ?o important are order and a
good measure command these Disorder fndirrev/rTnl

''*"'
"^^^^

be appointed, who cannot in
work.

i^isoruer and irreverence gnaw the very vitals of Sabbath School

ness and point to the services and work
""""™' ''"' "> ''etail. varied occasionaUy to give fresh-

prec|™n'aX™rp"tSr„ 'tTerni'l'^n^otrntZTe tl^ff ''"'^^^'' ^ -"-"'^y.

^pTrSe^'nVS'J&ty'^''-^^''-'^^

'

ncss ofthr'l^:c"'rme™h.g°* " "''""^ '""'""•"'^ ''^ **« healthfulness, conven

gove^mertherta l^e inX":^irTtTci^isM'''''^"'^nr,'^ -'
to efficiency niu.st, be removed" and robeUilS f» fi«l

*"'' fa'thfulness.

It is l,etter. after due warning to rem,tiML^^K ' appearance must be
,

plague-smitten.
»'arning.joMmj^|||^elliouB than that the wh.

iture or exercise to
lould have its own

loe and attractive-

id penalties. Our
recognized obstacles
down unhesitatingly.
camp be troubled or

CLASS GOViiH|flKNT.
The Commande7-ms staff. -Separate and definite a«lk„ritv -What thlw„h . • •

upon.-What he should do to gain authority.-IndTreSiethTdsLott^JTs^ur"^*
'"'"'

a.e l!^ ^{^'S lpll^t\::^rrll::^^Z'i:'Zr^^^^ -d o«icers

authtit;rmi«trv*ere"pec«"lt!fa!;ji;e\tt^ude^rf^.r "•''"rf"' '^^bedience to his
wandering eye. the vacant look the list ess attitude tn Lt ^°.'i°°

during the school sesH-on. The
disorder, must not be tolerated! C„ he S rests the r?.n"o "^-^^J^^P/ ""^ ""'er gros!
barriers to good work are permitted from week to wJt » .

responsibility if such insuperable
Christian manliness apd sa^tified cSmml!^ T-n" ^".-"^-n .?«4«f,

'n'»«tery of self and of lessons,
-1 =.a 1„„ g„,n ttuu hold sway or the opportunity ii loet!


