
An employee's commuting share may be reduced 
where transportation is made available by post 
management 

• 

O  

FSD 30 — Post Transportation and Related Expenses 

Provides Crown-held vehicle for employee 
where host country has embargoes, or prohibi-
tive import duties or disposal requirements on 
an employee's private motor vehicle (PMV). 
Reimburses employees for excessive commuting 
costs, road taxes and licensing fees 

Provides assistance to employees for trans- 
portation of dependant child to and from school 

FSD 33 — Education Assistance at the 
Lycée Claudel 

Provides financial assistance to career foreign 
service employees and RCMP Liaison Officers 
while serving in Ottawa/Hull, in enroling their 
dependant children at the Lycée Claude!, in order 
to ensure continuity in French language education 
while serving outside Canada. (This replaces a 
separate T.B. authority) 

FSD 34 — Education Allowances 

Provides employees with financial assistance to 
ensure their children obtain a primary and 
secondary education which approximates Cana-
dian standards, and enable them to re-enter 
Canadian school system with as little disruption 
as possible. 

Defines admissible education expenses 

Provides shelter assistance for post-secondary 
students in Canada 

FSD 35 — Education Travel 

Employer pays travelling expenses (with some 
exceptions) for dependant student where FSD 
.15 and FSD 51 do not apply 

FSD 37 — School Holiday Maintenance 

Provision for students in non-residential educa-
tional institutions Canada are clarified 

Provisions for post-secondary shelter assistance 
are clarified and up-dated (34.06) 

The lowest available airfare appropriate to a par-
ticular itinerary shall be sought when making 
bookings 

This directive is cancelled effective September 1, 
1993. 
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