
Others~ note that job type tnay also act as a surrogate measure for other important demographic
conMext varibles sukh as education, income, eommtet and identification with the work

rol whchare, i tur'n, linked to woflc-life conflict and stress. Managers and professionals
have been reotdto be more hlghly ec td to receive <greater remuneration, to spend

more time and~ energy i the woflc roke, to have greater job moiiyand to be more highly
commttedto and involved in their work than their onerat in~ non-professional positions.

Eac ofthee fctos hs ben inkd t aninceasd bility to êope with work-family conffict

andl stress, and moepositive work outconies~ (i.e. hger comtnitment, higher job

P~arental Statusand Work-Life Balance

A large boyof reerhlinks the paetal repnsblitica of working couples to the

incidence of work-family couflict (Bowen and Pitta, 1995 for a good review of this
litraur).No-pret couplescanat relatively indpnetly as they do not have the

co stansof carn o hlrn The addition of the parent role ompites the couple's life
siution, however, as it- places greater demands on them at the. sane~ time as it adds

constraints.
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