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EMERGENCY PROCEDURES • EMPLOYEE HANDBOOK 

10. DEMONSTRATION 

The response to a demonstration in or about the building will vary according to the number of par-
ticipants, location and the atmosphere in which it occurs. 

Occupants will be issued specific instructions over the public address system or by the Floor 
Emergency Officer should the demonstration pose a threat to occupants of the building. 
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Do not, under  any  circumstances involve yourself ‘vith the demonstrators either ver-
bally or physically. 

	 2. If the demonstratorS impede your access to  the building or to%ver, with dravv and infonn 
your supe rvisor by telephone that you are unable to enter the building. 

3. Wait untll the  Ottawa-Carleton Regional Police Service arrives to clear  a  path through 
the demoristratorS: . Incértairi circufristanCes the-Regional Police Services will be assist-
ed by personnel  from the Royal Canadian Mounted Police. 

.  THE BUILDING  BECOMES .OCCUPIED 

Immediately se-cure any sensitive (classifiedidesignated) material -  andlor valuable 
assets in an appropnate secunty  container.  

Do not say or do anything • that may agitate the intruders. 

to physically resti-aiit the iritiudei-s. 

. 	 . 	 . 	 . 	 . 	 - - 	 - 	 . 	 . 	 . 	••....•.: 	• 	••••.-.••. 
4.  Wait  for  strtiction. OVei-i, the.---pUblit'addreSs.SySternôt..froin  a  Flobr....:•..Emergertçy Offréér... ----------- 

Note: Occupants requiring special assistance during an entergency shoulttrefer . 	. 	 . 
to page 6 of this booklet for instructions. 

Do not attempt 
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