
Convention will be expected ta
make effective the right of
workers and emolayers ta farn
and join organizationsaf their
own choosing.

Consîderatian of this sub-
ject, and of iridustrial rela-
tions in general, arase out of
the newly eztablished rela-
tionship between the ILU and
the United Nations

Although ireedom of associ-
ation has been a basic ILO
principle since the first Con-
stitution ai 1919. its full
study. with a view to the
adoption of a serî.es of inter-
national agreemients, is new.
The aiihiect was reierred to

virtual unanimity; the text
was adopted by a vote af 127
ta O, with, hawever, 11. ab-
stent ions.

An unusuai feature of the
Conference's treatment ai this
subject was the decision to
consult further with the Uni-
ted Natians, in particular
with the Commission on 1-uman

and calling for its detailed
consideration at a future Con-
ference, was adopted over the
ooposition of the Emp loyers'
Group. i-\nother resalution re-
affiried the principle of Equal
Pay for Wark af E.qual Value
for maie and female workers,
and contemplated the adoption
ai international regulations
on thia subject at a future
Con feren ce.

The Oonierence unanimously
adorted a Convention on Em-
pioyment Service Organization,
the terms ai which coniorm
with the Practices and poli-
cies of Canada's National Eni-
ployment Service. The Confer-
ence alsa adopted a Recomnien-
dation on this subject.

;cussion was given
ed recominendation

and general prin-
cational guidance,
to member coun-
ir develonment ai
,uidance services.
resent techniques
used in vocations I

.it was not con-

ý of to


