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Although conditions at soe posts generally inhibit employes , intrst in soeJji I
at the., wmn may face special cons traintý d3u to particiular conditions
appiying locally.I

C>bictvel/QlctifI

To identify and set out structural, enviroentil and social probem inhibitinq e.-

ployees' interest in serving abroad ini order tuiet disincentivea uay b. removed.

Action Plans (Ac igi Tes PIonsc'c n lstvll

TheO0f ficer Assignwint Section wiii:I

- interview empoy..s r.gardin poatinq prefernces for mi4-179 1
- colsaborate with Staff Relations and Compensation Division to ensure thet term

and conditions of overseas service wiii b. contiwnuuly modified to encurage
and facilitete employnt abroed, particularly women;

- promote the conclusion of inter-governental agremnts to expad overseas e-I

pioyme.nt pose ibilities for working spouses.

EW40udiln CriffilcrièrI


