
EDITORIAL.

lowest birth rate was equal to that of France to-day. But the death
rate fias aiso, fallen-naxneiy, to 10 per thousand-so that the uiatural
inrerease %vas nine per thousand , or îlot so inucli beiiind tlli of înost
civilized countries. Titis fact înay 1we commendld to te e oiksideraticit
of 10ise li thilik that the slow rate of orresc the population ini
Fratice is dite to ils low birtit rate.

TI'itis rernarkable pheitoîenon now appears. 'fi The as of thle
birth raie iin Ontario to 25 per tltousand lias beeti acconîipaiedi,, fot by
a c.orrespilondiuîg rise ini the natural increase, but by an iicroa.se of the'
dea*hii rate Io 14 pi-r thousand. So the additioital birîlis appear to hiave
pop1Llatedi thegrvear rallier tîtat the country. It lias bee-n sget

0.dtome b" Dr-. stevenson that thec increase ini lite birth anidealli ate'S
of Onltario ina 'y bc exaggerated, in titat due allowance lias not bwex
mýade. byý the Caîtadian authorities for tic effeet of immigration. Ihut
,-ven miakiig thie fuilest allowance for this, there can be no doubt that
bthl thie b)irthl and death rates have riseit, and by ttearly the saute
amotint.

ilite paper of Dr. Drysdale thcre is ample food for the optomist.
irt Great BýritaÎn, the old centre of the Empire, there is a steady iii-

craeof the population due to the births cxceedixîg the deaths. lui
,hi, youniger portions of the Empire this ifCeesSe is very înuch getr
This p)aper' wilI do a good <leai to settie opinion for sonie timte te contie.

THE ýGOVERNMENT 0F HOSI>ITALS.

it would be impossible le find in ail the range of ail the activities
4ut mani any set of institntions so variedly governed as are hospitais.
Some are managed by lte city couneil as municipal institutions, It

orecases thiere is a comp>osite board of iîctbers f roti lthe city counil.d
th, dlonors anid the government. lu soite there îs a body of tute
eljeeted soeyby the donors. In alther cases there is a corporationi
,,ith the riglit of perpetual succession coitposed of say five persons, anti
wbenil eue of these dies the reînaning four eleet another to take Itis place.

A\Il hs plans have given good resuits. The plan lthat in inost
justanees lias been the least successful is that where te medicai staff
has. a voie, iii the management. The medical meni shouid kccp out o)f
the, bu.çinesý,s side of the work. Tliey should hold themnselves aloof
fromi the tangies of mnaking disînissals and additions te lte staff. They
mnay very propcrly act as an advisory body te, the governing boardi, which
would in the vast majority of instances be guided, by tie ativice of lthe

in~f iri atters medical and surgical
Theý mtost remarkable type of management is taI to lie fottnd in

the, Montreal General Hlospital. Frein the ('anadian 1I<dical Associa-


