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THE EMPLOYER, AND

DISABLED SOLDIER|

 Initial Patience is Needed With

'Re-Educated Men

Positive Aspect of Employer's Duty is to
Find for Disabled, But Re-Educated,
Man a Constructive Job Which He
Can Hold en Basis of Competency

(Canadian Finance.)

The vocational secretary of the In-
valided Soldiers’ Commission (depart-
ment of soldiers’ civil re-establishment)
recently visited Washington at the re-
quest of the secretary of state transmit-
ted to Ottawa through the British em-
bassy. The purpose of his visit was o
give evidence as to methods adopted in
Canada, before the joint senate and
house committee considering a bill to
provide for the vocational rehabilitation
and réturn to civil employment of dis-
abled persons discharged from the mili-
tary or naval forces of the. United States.
His visit to Washington followed upon

‘a Canadian tour undertaken by members
of the United States federal board for

vocational . education.

In many respects this Washington bill
aims to establish the work of vocational
rehabilitation for soldiers and sailors of
the United States very closely on the

4 lines followed in Canada.

‘| Real Needs of the Crippled Soldier.

The American Red Cross is inaugun-
rating a campaign to promte general in-
telligence regarding the real needs of the
crippled soldier—a work that is being
done to some extent in Canada through
the bulletins of the department of sol-

.diers’ re-establishment, Douglas C. Mc-

Murtie, director of the Red Cross Insti-
tute for Disabled Men, New York, re-

Let Cuticara Soothe
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Nothing purer, sweeter or more
effective for rashes, itchings and ir-
ritations. The Soap to cleanse and
urify. the Ointment to soothe and
They prevent skin troubles if

used for every-day toilet purposes.
For free samlgles address: “*Cuti-
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cently issued a strajght-from—the-shoul-

der appeal to United States employers— |

an appeal even more immediately. appli-
cable to employers in Canada in view
of the considerable number of returned
men who have already- completed their
re-educational training.

“The positive aspect of the employer’s
duty,” says Mr. McMurtie, “is to find
for the disabled man a constructive job
which he can hold on the basis of com-
petency alone. In siuch.a job he can be
self—respecting, be happy, and look for-
ward to a future.  This is the definite
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ACADIA UNIVERSITY

Arts tnd Sciences, Applied
Sotence. Theology.

Degrees
B.A,, B.Sc., B.Th., M.A., and
certificates admnﬂng to the best
technical sobools. First two years
in Agriculture ‘given as electives
in B.Sec. course. Flrst mr in
Medicine, Law, logy
given as electives in B A. oourse.

CoursesinSurveying, Draughting,
Shopwork, Chemistry, Electricity,
and Bacteriology, for returned
soldiers ard  men anticipating
military service.
Equipment

Largest un’_dergadun.te faculty in
the Maritime Provinces. Three
new and splendidly
Science Buildings.

Expensgs light, and over $1 ooo.oo
given in ‘prizes and scholarships
yurly ‘Send for calendar to
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x-nu-moum.;m.
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— Twelve; including
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TheFaculty. -—T‘venty—fourTmhers.
of fine personality and 'Special
Tuinl ng.
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Nigetieth Year
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Features.—Modern Residence, Good
Equipment, Ideal Location, Splen-
did Environment. Experienced
Teaching Staff. Moderate Cost.
For illustrated Catalogue of
information apply to
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cution as telling a superintendent to

ployer in. the results, and infinitely
greater advantage. to the employe And
it is entirely practical, even in dealing
with seriously disabled men.
Efficiency Is Fully Possible.

“A cripple is only debarred by his
disability from performing certain oper-
ations. In the operations which he can
perform, the disabled man will be just
as efficlent as his non-handicapped col-
league, or more so. In the multiplicity of
modern industrial processes it is entire-
ly possible to find jobs not requiring the
operations from which any given type of
cripples are debarred. For such jobs as
they can fill the cripple bhould be given
preference.

“Thousands of cripples are now hold-

ing important jobs in the industrial
world. But they are men of excepﬂonal
character and initiative and have, in gen-
eral, made their way in spite of em-
ployers rather than because of them. Too
many employers are ready to give the
ctipple alms, but not willing to 'expend
the thought necessary to place him in a
suitable job. -This attitude has helped
to make many cripples dependent. With
our new responsibilities to the men dis-
abled in fighting for us, the point of
view must be changed.

Utilizing Otherwise Unproductive Labor.

“This, then, constitutes the charge of
patriotic duty upon the employer: To
study the jobs under his jurisdiction, to
determine what ones might be satisfac-
torily held by cripples. To give the
cripples preference for these jobs. To
consider thoughtfully the applications of
disabled men for employment, bearing in
mind the importdnee of utilizing to as
great an extent as possible labor which
would otherwise be unproductive, ' To
do the returned soldier the honor of of-
fering him real employment, rather than
proffering him the ignominy of a charity
job. I the employer will do this, it
will be a great factor in making the com-
plete elimination of the dependent cnp-
ple a real and inspiring possibility.”

Two Actual Experiences.

In recently addressiné the - factory
staff of one of the largest Canadian in-
dustrial concerns, a vocational effieer of
the Invaelided Soldiers’ Commission

|| pointed out that hasty reprimanding by

foremen of returned men has sometimes
been ‘the real cause of their apparent
failure to make good. “A returned sol-
dier who has been gassed or sheﬂ-—shock-
ed, if he is not taken the right way, is

likely to shake like a leaf, get cxcjted.
ete., and no good can be made of him.”

It was urged that all heads of depart-
ments and others having returned sol~
diers under their direction “use tolerance
and human kindness toward them, not
only because they deserve it, but also,
because by so doing they will become
good employes.” This vocational officer,
himself a returned man, told his hearers

I'that on the first morning his dutles be-

gan, he could not stay over an hour at
his desk——he was “so shaky and mer-
vous.”

Mention has already. been made in
these columns of a returned soldier who,
after a few hours’ tridl at a job In a

‘Winnipeg factory, told ‘the manager that
he would have to give up—so acutely

noise of machinery. The manager had
the man to keep the job—but to knock

off at any hour he felt like it, for a
week. or._so.. The result was a full-time

; | eapable opemﬂvs*wiﬂﬂn less than & fortif

night.

Heard ‘in' a Restaurant,
First Man—Guess -T'll have some. of
that beef stew. I'see the proprietor eat-

"|ing it, so it must be good.
Second

Man—Leave it alone. He’s a
tightwad arnd eats only what he can’t

Must Think Him -Foolish
She—Pm sorry I can’t marry you. I
had no idea you wanted me to.
He—Well, what do you suppose I’ve

.{ been letting your father 'beat me at

golf ell this time for?
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Autumn Term Commences Sept. 18,
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patriotic duty. It is not so ensy of exe-

take care of four men, but there is in- |
finitely more satisfaction to the em- |
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BAKER'S COCOA
is a large art of a

good meal.

It is delicious, is prac-

tically all nutrition,
the protein matter being
appropriated by the sys-
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extent, and ils use saves

other_more_expensive and
wasteful foods.
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was his nervous system affected by the |
good sense—plus-a good heart. He urged|

bring you the latest fashion news from Gloveland.
Here is real style ongmalxty in Silk Gloﬂes—suc}\ styles

which give that calm essurance of smartly and grace-

fully gloved hands, so essential to good grooming.

cl the rich lustre of their ﬁne sitk fabnc,

only exoeeclecl by its cluml'nhty—and their
absolute perfection of fit. Double tips
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MU’I’I' AND J'EFF—YES WE ALL HAVE A LITTLE TROUBLE WITH THE CENSOR =v
_ (COPYRIGHT, 1918, BY. H. C. FISHER, TRADE MARK REGISTERED IN CANADA.)

BY “BUD" FISHER
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THAT'S STRANGE! W FHIS nore

LET ME THakk! WHAT DD ©
wRITE 'ABOT (v THAT LETTER?

G\VE DoRgrily
MYy REGARDS,

I'M WRITING TO
My MOTHER , MytT.

MoTHER. SAYS sSHte DIDAR'T
RECEWE ANY LE TYER FRom
ME LAST WEEK, SHe SAYS
SHE'S WORRIED AND THINKS
T MUST BEe r'we. DBuT
MoTHER, T Dud WRITE!

OH,YES. T SAID OUR. ArRmeEN
WERE @oiNG TO RAID CoLOGNE
EVERY NGHT WEEK AFTER
NEXT, T'WE SINCE LEARNED
THAT WE MUST NOT GIWUE ANY
MILITARY (NGORMATION (N
OUR LETTERS OR THEY with
BE CemSORED. NOW I KNow
WHY MorHER DIBN'T €T
THAT LETTER!

T

,JEFF!

I'M EXPLAINING
To HER WHY SHe
FAILED Yo HEAR
EROM ME LAST
WEEK. T GAUE
OYT SOME MILITARY
INEFORMAT (00,
soT'™M as w&mm‘.

e
MILITARY INEORMATION?
You SIMP, THE Censor
sTOPPED YouR
LETTER, OF CEOURSE .

HERE'S WHAT
I'VE WR(TTEN! -
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