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''th.m:s^ -^;.Xy-;'^Stin.s wore roaA an. arprovea a. road.

A letter v.as receivcul reaain,:,' as fo'^-^J^^-^^..^ _^„j,„,t lOth, 1011.

,,„d Messrs.' Cobl., Wark, .^ooke, »";', ']°''"V;°";tai„lv not the intention

As I explained to you at our ."co^'"^''
J% S?est de^-ree .lanj-er to

to c-on.luct any tests ^vh.ch
'"'-"^^arVto invoke the fartieipation of

employees. It is
f-^''^/.

-,'„;" 7slli"hoa°rbe .-o.laucte.r without

the men in
'0"%*;°\re eral ra.Sor'« letter, as I read it, pave you

their assistance. Ihe i.cnera. ^'" -
„oi„ts. which 1 endorsed,

explicit and 'I'^fi^'t^/'^"""
^^^r.-o to!t w 1 be made in violation of a

I desire to say. further. *''»,,
°vee in .-.n-er, or wl.i 'h mi-lht place

rule, which mifrht involve an
.^ "^">^\;^ •;,-;„

. I ^oubl not like to

on an e^.l-loyee the '•-r°"-;;';-;/;U"c would involve what mi^h

say that no tests woijld be "?'^ '''""'. ^, j^ips. For instance, it

l/ construed as a technical
y«J;*'°^^„''L^re>te bv Mr. Bury, in h«

might be argued in any one °*^ *'

f„f;"i";'^^rteparted from, but it could

letter, that a r..le had b-^"' tf;'"'';",'' „;X, o^ that any employee

rot be contended that any da.isrer ^.«« "'°'
^ ;, company's rules, or

the'Governor-Oonpral-in-(ounc.l.
^p^peetive positions to words, 1

While it is difficult to reduce our re^P^^^'^^
1,,^^ the men will be

think we thoroughly unde^tand -^^ ^^'^'^ ^ihich yc^ dreaded, by
thoroughly i^rotccted, trom tne loi..v i

assurances given herein.
lours truly ^ WHYTE

^ Vice-President.


