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INTERIM REPORT
OF

The Superannuation G}mmittee

I. PreHmlaary

(a) Does auch a auperannuatlon

acheme reat on aound public policy?

Should the status ot the teacblns

profeaalon be so ralaed (and the aal-

arles for aervlce therein correepond-

Ingly increased) that the reUrln«

teacher may (with mtore certainty

than in the general run of caaee at

present) be enabled to provide against

a poMlbly deatltute old age without

the aid of a penalon?

(b) If a superannuation scheme is

desirable, Is the tlm|B now ripe (or

almost ripe) for the adoption of such

a scheme In Saskatchewan?
It la the purpose of the following

section* of thla report to throw aome
light on the above queries.

n. SooUd and Eoonomlo BeMOiu for

SapenuuMiatton

(a) Ifenifestly the teacher, the

cause of education, and the general

public (as represented by the govern-

ment), are the factors entering th^

proposed achemie. In the literature

-on the subject the position i3 usually

taken that both the public conaclence

and the interest* of education demand
the adoption of some meaaure where-

by the worn-out and aged teacher

may be enaibled to leave the profes-

sion when the safeguarding of the

welfare of tfhe pupils renders retire-

ment deslralble. Nothing Is perhapa

more dtatresaing than the case of an

aged and tolthful teacher who finds

hlmkeif (whether through defecto in

a social system or otherwise) left de-

pendent or destKute in old a«e. Mod-

em social conaclence holds the em-

ployer (the atato 4n the teacher'a

case) in part responsible for the hap-

plneas and security of its employes.

The corporation that permits the

aged and faithful teacher to be turn-

ed out to starve beca,use iU trus-

tees are unwilling to provide Anan-

dal relief la allege^ in the worda of

President Prltchett (Carnegie Foun-
datlon), to stultify itself "oa an ex^

ponent of humane clviliaation."

The teacher, like other employea,

ia aufbject to two great haxarda:

Firstly, premature death, thua leav-

ing hla wife and family or othei de-

pendents destitute; and, aeconily,

termination of earning capacity

through dlaabiUty or old age.

Teadhers' salaries are compara-

tively low. It might be urged that

the social system; is at fault, that

salaries should be considerably high-

er so that the teacher, who exercised

sufficient Judgment and foresight In

providing for the yeara of retirena»nt,

would not be haunted by the apectre

of a destitute, or nearly ao, old age.

Social systems, however, are relative-

ly Inflexible ao that the question of

their reform need not perhapa be

diacuaaed. In any event. It la not

the object of thla report to discuss

such reformation. Recognising social

conditions as they do exist, the worda

of a leading authority. President

Henry 8. Prltchett, are of more im-

mediate concern. "No means haa ever

yet been provided" says President

Prltchett, iby which the teacher

could secure adequate protection for

his fanUly and for hintself at a cost

within his reach." Such a pronounce-

ment from so emdnent an authority

cannot be lightly set aside.

(b) Prom: the economic viewpoint

the teaching profession would ten^

to become a miore permanent one

through the adoption of a pension

scheme. Presumably many capable

teachers would enter and remain in


