
%"lit %vill tJ'r 11lt lluinuigll lo :1 '%uahbl''
testtnony anl -'tîcten clîaracteî
a nd 'îîi'tandl we lîea itily cu 'îîgratti
]Rte ouiy yolung flier)ds uipon having
earned a place on our roi] of honour,
and aiso In heing so 'veil started uipon
their careers in the country of theii
adoption. \Ve have reviewed with great
care the record of every boy before
awarding him a medal, and, to the best
of our belief and judgment, each one is
fully entitled to the prize, and, further-
more, we believe that those who have
received themn will in the future wel
and worthily uphold the good name of
the Doctor and bhis Homes, of wvhich
they possess such a handsome and
valuahie souvenir.

A Vindication Ouiz list of medal-win.
nFOur Gond~ ners disposes satisfac-

flaine torils' of the quLeqtlil
tlîat so freîuuently agi

ta te'- lothi, fu'h ctîds atîd liîoi fri(r'nd.
-vs to îte olii boys do mi do< not

kefep til'epl-' to w hic tiley au c qet-It
1 lIi' is n polint 4)1 %vllich s'omie of those
nilî are pitolie to Sit ini jindgiiîern uIpoi
lis pI0 f*Pss t îîneve i lie veîv \ 5cr'p
t îcal. alnd It Ir s i fmtiles spolcen of as
thlîogh ilt wer e a Inatter of comnmonl

1< îo~leljl t lia hov on>aei ut
a nii nîczt t1v lie lir Ieî ivel keep t1 lien

placeq, thla t t bey are < <iistaiitly rain
bling about-here to-day and there
to-rnorro\v -- and generally shiftless and
undepundale. \Ve cniphatical ly deny
the c:harge, and oui miedallists of themi-
sel ves, are sufficient disproof. 'Iherc are,
of c'ourse, a gond many changes and
transfers in the course of ever), month.
Tlherc is the sniall periceutage whîo lose
lhiîlre on ac( ouiit of' 1l1 licali, or
wroîî)I,g doing, wlIî, airceu back Lu nv,
becausU thle>' llia ' lvu elu bçl 51et

Il' t- wt~ i~'îlî ilh oi0 zdiic .giavc

e<l efoîe jlacîrîg the hoy, we t'r
dea 'vour to for ni aii opinion as to biS
Capality ind also of the situation in
respect to the duties that wvi1l be
expected of him, and we are generally
successfui, we are glad to say, in our
selection. But sometimes it happens
that an employer writes that the boy
we have sent is flot capable of the work
for 'which. he bas been engaged and that
a change is necessary. In such a case
as this it generally happens that the
employer recomrnends the boy to somne
neighbour whose work is lighter, and,
after the necessary enquiries are made,
a trarisfer is arranged. There are other
cases in which boys are dissatisfied,
or whom we find are flot making the
progress they should, or are flot getting
on with other young members of
the household, or where there are ob-
stacles in the way of their attending
sehool. Removals occur from ail these
catses and iYiany others, and add to
the total of changes. Man), of the
higger lads Iiire in freshi place-, for the
sake of higlier %vage-, ; otliers foi thi-
saki, of change and fresh experietnCe.
But the niimber of tho-se who run away
froin their place-, In efiance- of thei"r
irirentures iq very, gmail In proportioni
to the total mnmber placed out, and

mai elon~lysmali conqideri ng tlie c-on
litionq linier whIch they live, the

readincss and ease with whIch any boy
can get work and, we are sorry to add,
the scant scruples with which ernploy'ers
throughout the* country will, under
pressure of the gencral scarcity of help,
flot only breàk the tenth cornmandment
by, coveting their neighbour's servant,
but surre[ýtitiously offer hirn induce-
nients to (lesrt his service. \Ve regard
it as ilnst cre<litable to) boîli emiployers
anud cîîîployees that we have so few of

suoideser-tions 10 dcal vith, anîd thla t
lUjil hUCIedgek )1 thecir 1lac.,

lititlit'tilly, or ouîly lea%, l'I auil1 apinovel

rIrc fil., TPîýw#t«


