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proportionately.larger than that of the Civil Servants who are not 

rOtatiotij.l. It is therefore clearly in the interest:of the Depart- 

•ment and  of the Canadianipeople, that. , as -Iong as an employeeis in 

good.health and - interested  in. his work, he.should  carry on  to the 

• age of 65. 	 • 

There will -te - differences of opinion concerning the extent of 

this responsibility by the Department but surely-there can-be no 

argument that..it shoUld shoulder  more  than it.does now. I suggest 

the Departments responsibility might encompass the following: • 

(a) To ensure that during the working career of all•of its 

enployees, a sense of fair 'play and creditability of management is 

-developed. - (Senator Desmond's "Serenity of Spirit") 

(1) That demands on-,its employees are not such as to discourage  AF
, 

. 

the de7elopment of outside interests • in the best interests of the 

Department. It should -therefore encourage 'B.S far as practicable its  

CMDloyees to =vein and out of the Department for reasonable cause. % 

(c) That each employee is given adequate warning of the compul- 	 , 	mi  
sory retirement date and advisedto prepare for retirement, told-how ' 

and where to seek advice if needed, given complete - data:of  the  finan-

cial assets that will be available on retirement — pension, severance 

may, Old Age Security, Canada Pension Plan,- pnemployment Insurance, 

medical coverage, etc..., 	well before the Compulsory - retirement date. _ 

(d) - That the actual retirementiprocedures  'are efficient, coMplete. 

and -lbove all "human" — not coldly mechaniCal. - 

(e)That after retirement j  tO keep track  of its'employees,  provide 

for Departmental counselling if required, and make it clear that the 

ide' of former  employees will be welcoMed by the.Department. 	. 

(f) ro use insofaras possible-the experience, intelligence and 

interest  of its former employee's thrOugh Contract or voluntary work 

in fieldr .7here their service  has given theM expertise and knowledge. 

The adontion of some sort of prograffime to Meet these several 

rernonribilitier in not accepting the responsibility for the eMployees , 

 herp:Lnecs or welfare.in retirement, but it  is pointing to the respon-

sibility to uarn, to show interest and compassion. 

w 3>à. 


