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‘proportionately larger than that of the Civil Servants who are not

rotationdl., It is ‘therefore clearly in the interest -of the Depart- -

‘ment :and of ‘the Canadian people, that.as long as an employee is in

good - health and 1nterested in his Jork he. should carry :on to the
age of 65, . ‘ _

There will be-differences of opinion concerning thegextent dr
this responcibility by the Department but surely there can-be no
argunent that.it,should*shoulder more than it does now.  I>sugges£»

‘the Department's responsibility might encompass the following:

(a) To ensure that during the working career of all of its
employee 2 sense of fair pley and creditability of management is

-developed (Senator Desmond's "Serenity of Spirit")

(b) Thzt demands on. 1ts employees are not such as to discourage g
the de.elo;ment of outside interests = in the best interests of the

"Department. It should therefore -encourage -as. far as practicable its " \l‘p

efinloyecs to move in and out of the Department for reascnable cause, ¢

(¢) That each'employee is given adequate warning of the-compul— .
_ S "

sory retircment date and advised ‘to prepare for retirement, told how

ond where to seek advice if needed, given complete data of the finan-
ciel assets that will be available .on retirement - pension,. severance’
pzy, 01d Age Security, Canada Penscion Plan, Unemployment ‘Insurance, ,
mediczl coverage, etc.,,- wcll before the: conuulsory retlrement date. .
(d) " Thzt the actuzl retirement procedures -are - efflclent comnlete “g, 'lﬁi
and 2bove 211 "human" - not coldly mechanical.
(¢) That efter retirement, to keep track of 1t°’enployees, provide

Tor Departmental councelling if required, and meke it clear that the
1dc"’ of former enplorees will be welcomed by the. Department.

(f) ™o uce insofzr as p0551ble»the~exper1ence, telllgence and ‘\]:'

interact of itc former. employees through contract or voluntary work
in fieids .There tﬁcir ‘service has given them expertise and knowledge.

» The zdont 101 of some sort of programme to meet these several
respons 1oi*1t1e° is not zeccepting the respon51b111tj for the employees'
heppzne:s or welfare in retlrement, but it is poimting to the -respon-

sibility to ﬁarn,_to chow interest and compassion.



