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i-easonable time being given him to
enable him to fit himself foi- the work.

-"Ail the foregoing anticipates an
increcase of the burdens of the inost
overbu rccned and ltu ni-cm h neî-ted of
public servants, andi 1 wvll breathe
casier if I aine assured that there is
not j)rcsent in the audience a memnber
of the Society for Pi-evention of
Cruelty to AnimaIs, otheî-wise I
might be ordcred under immnediate
arrest.

" If von wvill bear with me for a
fewv minutes I xvill tell you a tale of
unrcquitcd love. 1 have foi- a long
timne feit àt great cui-iosity to knowr
just what the mechical health afficer
reccived for his services, and how long
a so-called Christian people would
stand by and sec hlm grow fiat on the
,east wînd.

" For the purpose of getting info-
imation an this subject, I recenitly
addressed a circula- to thirty-five
cities and towns in the Dominion
having a population of 5,000 and up-
wards. Replies frorin twenty-seven
;of these give medical health officers'
salaies i-anging from zero ta $3,000:
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"The last of these, no doubt, ai-c
-men ivho have discoveî-ed som-e pabu-
lurm other than bî-ead and butter on
which ta sustain life in this coid, coid
ivorld.

"The aggregate sum paid to incdi-
cal health officers is $i 1,496. The
inspectai-s fare a little better. There
are moi-e of them. Six manage ta
maintain the dignity of their office
,on na sala-y. The whalc sum paid

inspectors is $25,î26. But it is the
secretary who is the Croesus of the
âealth office. This officèr lias actual])y
aL'sorbed $-2,72?5 of the i)Cople's
monG jy. and nineteen of thcmn ' cut no
figuire at ail' on pay dlay.

"The population on wvhich thiesc
figures are baseci gives a total of 309g,-
o61, representing an assessment of
$418,r60,672. Tihis %voulci show ive
cents per capita, anci one-tcnth .of a
miii on asscssment to sustain our-
presen t municipal health organ ization.
If the p)ublic ever blusheci, this state-
ment shoulci inake its face scarlet."

Those statistics sufficiently illus-
trate the situation as it existed iii
1 89 1, andi which hias not, so far- as 1

amn awarc, improvcd since in anly
notable degree in the matter af in-
cî-eascd grants as salaries ta medical
health officers, although a greneral
impravement in the chai-acter of the
work of local Boards can, I think,
on the wvhole bc seen.

Comparison of the health work of
oui- municipalities writh that of other
branches of municipal work during
the last ten years, may, I think, bc
made, and I believe it may be fairly
asserted that progrcss in it is as great
as in other directions ; but ive have
only to examine into the details of
the work in any except oui- cities and
perhaps larger towns in *order to see
how~ little exact health woi-k is donc.

Let me summarize the %v'ork of a
medicai heaith officer as it exists in
England and else\vhe-e.

(a) To inform himseif rcspccting
ail influences affccting or tlireatening :
to injuriously affect the public health
within the district.

(b) Ascertain causes and distri-
bution of diseases actualiy cxisting
within district.

(c> He shall inspect periodically,
and as emergency may require, his
whrlole district.

(d) H-e shall advise the local Boar-d
an ail rnatters and suppiy data for-
pi-osecution wher-cver nuisances exist.

(e) Shall advise in the framing anci
execution of by-laws.
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