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Number cf . Number of
black cther 7.6
employees Annual cost employees Annual ccst
benefitting to company tenefitting to company
None

Transpcrtaticn: Dc black employees live at scme distance from
the workplace? 1Indicate transpcrt arrangements provided by the
ccmpany tc alleviate difficulties facing those employees who are
obliged to commute daily some distance to the werkplace anc
inclede any transpert arrangements intended, for example, to
enable Black employees and treir families in remote areas tc
chtain medical services, atterd school and to be reuvnited
freguently and regularly.

Good public transport available. When overtime worked and

no public transport available workers are transported on -company

vehicles.

Other benefits provided to black emplcyees, e.g., assistance in
the education of their families; providing advice and assistance
on legal and other prcblems these emplcyees may encounter with
the authorities over their movement from one place to another,
their choice of residence and their employment: leisure
facilities. Flease describe.

Sternson does not have the resources to educate the families

|

of black workers. Black workers in the laboratory and office
were invited to join the white office staff workers at the

annual year end party. Factory workers enjoyed a party of their

own.

forn 6f expertioe, sharing oi cepereccIParY's support in tre
gggizi'tisu;;ci.if:coicgﬁggitgogicgrggnﬁ;:nggg?ggeglggngégiove the
gz;iéggéaigucggiggx éiggludingegiczzg :Eei;é;i;i;;séa;?iéies),
and any othér usefulesozzi.:i i:gsic:;?' sanitation, water supply

At this stage we are finding difficulty in coping with

maintaining job opportunities and worker remuneration. We

have financed one water suppy point at Mabieskraal Bophutha-

Tswana.




