
fri) The qualitative character and industrial aptitudes^of 
unemployed as compared with employed groups. (Psychology).

A study of selected unemployed groups, by no ans . +ht f^nose as to their comparative literacy, aptitudes, mental
„ , , ’Conncrison of more permanently unemployed, temporarydefects, etc. Comparison o± f , ) „lcricai and commercial

unemployed, and employed groups * ' ' lod nna unslcmod
f h ) technical and artisan groups l c ; io„ sku-luu u.BoïSîon of these foots to ego, race, period unemployed, 

of leaving school, etc.

of tests adapted

groups 
workers, 
mobility-history, ago

(2) Vocational guidance and juvenile ^%cs“fli(iosstSdy°ef 
school training and the distribution of montai abilitios, a study
high school boys in Montreal. (Psychology .

Study of the results of montai tests, cauca“””"\2atiïg on” 
in relation to school ^ «riousjourscs.^^^ basis for

aixxeron * & ^^0^ and choice of
Relation to vocational

• >

chances of success in 
guidance in selection of optional sub joe s 
occupations by now entrants to labour mark 
opportunities for boys of these ages.

school teaching and its role-(3) Tho permanence of the effect of x
vance to employability, (Education, Psycio o^

A study relating to unemployed ^typ^of^School taching,
educational and other tests, of the onoun _rgi^cd after leaving

^^i!laSe^%r:iiCni:^^ rÜ-àoSa^r^r^^s^1^ c.>
in employment. Consideration of (a) whit iuveniles and adults,
low-skilled groups; employed and unemployed g _ 1 ’/ period since
Relation to other factors affecting envoya y, 1 economic status
leaving school, quality of original school tr b
of family, temperamental characteristics, etc).

(4) A study of a selected group of British^ 
to their occupational adjustment. (Sociology ) ♦

immigrants in relation

Occupational history of the immigrants - former ‘ ^ '
skills, status, condition®, etc* Problems involved in r- s 
skills, change of job aud employment conditions, indu 1 e - ’ ~
labour organisation, ct>st of living, working conditions, v, » -> ce
of regular or irregular employment, period of adjustnen . o g ^

igc of job, tftages, status and conditions, on mdi - -nnrmnitv
______ . in rolatjop to degree of adjustment as ncnbcp.JA—5.9 , , '
AThis refers "to the department in which the roscarci nssl° 

taking a higher degree, not to any necessary

family
limitation of subject-

matter.
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