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There has been considerable movement in this group over the year,

but notwithstanding attrition, the participation rate for women has re-

mained at the same level.

The level distribution for both men and women has

shifted to the more senior levels.

There was one competition at the PE-1 (acting) level, and 1 man,

a CR, applied.

There were two competitions at the PE-3 level - in one, 2 men ang

2 women applied, resulting in four reclassifications; in the second, only

1 woman applied and she won the competition.

There was a competition at the PE-4 level. Only 1 man applied ang

he won the competition.

There was one competition at the PE-5 level. The only candidate

was a man, and this resulted in a reclassification.

The woman at the PE-5(CAP) level earns over $27,500 per year.
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There were two competitions. There was only one applicant in each -

men - one was appointed and one was reclassified.

Intake from other groups in the Department was varied:
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In a recent competition, not yet reflected in the printout, a woman at the

CR-5 level won a competition and has been promoted to PM-2.
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