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Womens’ conference calls for official organization

By NORA BRIANT

The first conference ever, for
New Brunswick women was held at
Memramcook Institute October 25
and 27. More than 250 people
(mostly women with'a handful of
men) registered at the desk and
wound through the maze of
hallways and meeting rooms to the
fifth floor where Dr. Katie Cooke,
Chairperson of the National
Advisory Council of the Status of
Women gave some introductory
remarks.

Dr. Cooke gave her audience
some of her spark and spirit while
asking what direction women
would take. New Brunswick has no’
official body concerned with
women’s affairs while six other
provinces have advisory councils
of some sort. She stressed that
women must make their views
known. Women as individuals as
well as, as groups must push for
legislation in International Wo-
men’s Year 1975.

Marked differencés in the
personalities and groups - rep-
resented gave some interest to the
panel discussion. Panelists were
Blanche Bourgeois, New Bruns-
wick Representative of National
Advisory Council on the Status of
Women; Aldea Landry, lawyer and
member of the New Brunswick
Human Rights Commission;
Dorothy Power-Lawson, Presi-
dent, Moncton and District Labour
Council and Madeline LeBlanc,
journalist with CBAFT Moncton.

The messdges of each were
generally the same. Women must
work together and must strive to
be heard where decisions are being
made. An official organization with
a full time staff is called for.

Workshops held in both English
and French that tried to get down
to the nitty gritty issues seemed to
lack the grit in many cases. The
topics were numerous and varied.
Alist of the topics covered follows:

Saturday, Conditions of Work-
Health Care System (Femme au
Travail - Recyclage des Femmes);
1. Sexism in Children’s Books -
Women and Money - Video
(Education et Sensibilisation des
Enfants - La Femme dans
I’Administration); 2. Women and
Welfare (1’Assistance Sociale); 3.
The Day Care Situation - Women-as
Artists (Garderies et Maternelles -
La Femme dans la vie publique);
4. Single Parents (Le Parent
Celibataire - Les Possibilites de
Travail).

Sunday - How to Organize - 1.
Status of Women Councils; 2.
International Women’s Year; 3.
Day Care Centres; 4. Women’s
Centres; 5. Unions; 6. Video
Taping; 7. Consciousness Raising
Groups; 8. Women’s Studies; 9.
Public Office; 10. Organizing
Skills. -

Many participants commented
that the time was too short (1 - 1%

hours per topic). Topics were '

presented and discussed but little
time was available for problem
solving.

Saturday evening Ms. Fiona
Hyslop of the International
Women’s Year Secretariat, Privy
Council of Canada spoke on
International Women’s Year. In
this unexciting address, people
heard that the Secretariat which
Ms. Hyslop represented had a
budget of just over two million
dollars. This money was to be
spent primarily in two areas: an
intensive general awareness
program to make all Canadians
rethink their current attitudes
towards women and women’s
rights; and, to encourage the
uninvolved to become involved.

The Secretary of State Department
will have one million dollars for
extra funds for women’s projects
for 1975, in addition to regular
grants for women’s projects.
After speaking, Ms. Hyslop was
pressed for more details on the
“general awareness” and “in-

volvement” programs. She ex-’

plained that the specifics would be
arranged according to regional
needs. Representatives have been
appointed to work with the
secretariat in planning regional
conferences. The audience reacted
with suprise and anger that
nothing had been heard publicly
about such an appointment. The
New Brunswick Representative is
Ms. Nancy Bryan, Secretary,
Interdepartmental Committee on
the Role of Women. Several hostile
question and comments were
directed at Ms. Bryan questioning
how the appointment was made.
She answere them quietly, inade-
quately and in English only.

Dr. Alcoe, Faculty of Nursing,
UNB, then pointed out that the'
audience’s criticism was mis-
directed. Ms Bryan had merely
accepted the appointment which
was given her as a part of her job.
It was decided that an informal
group would meet after to write a
letter to Premier Hatfield criticiz-
ing the method of appointment.
The next day at the concluding
session, a motion was made and
passed to send the following letter
to Premier Hatfield:

“Whereas delegates of the New
Directions for New Brunswick
Women were informed that the
appointment of a provincial
representative had been requested
by the Government of Canada to be
appointed by the Premier of N:B.
to act as a liaison with regard to an
Atlantic Regional Conference for
International Women’s Year 1975.

And whereas the women of N.B.
had not been informed of the
appointment, nor their opinions

requested on the Federally
Sponsored Atlantic Regional Con-
ference .

whereas the delegates of the New
Directions for New Brunswick
Women are appalled at this lack of
communication and the Premier’s
apparent lack of concern for
Women’s representation in the
planning for International Wo-
men’s Year

The delegates of New Directions
for New Brunswick Women
recommend to the provincial
government that the necessary
resources be made available to
ensure adequate communication
between the women of New
Brunswick and the provincial
representative appointed to work
with the International Women’s
Year Secretariat in planning the
Atlantic Regional Conference.”

Also in the concluding session a
dozen women were elected to act
as a temporary lobby, presenting
this criticism to the government.

If you're an Engineer
‘who's really made the grades,
we can provide an environment
where you can really make
your mark. |

we're big — 27,000 em-

The co-chairpeople are Corine
Gallant and Dorothy Power-
Lawson. The resolutions from the
workshops were given to this lobby
to present as issues which should
be under the purview of a badly
needed Status of Women Advisory
Council.

Technical problems nagged at
the organizers throughout the
conference. Equipment for ampli-
fying voices was not available and
the audience was larger than
expected. The first morning not
enough translating devices were
available. Perhaps most dis-
rupting of all was the lack of
facilities for mineographing the
resolutions coming out of the
workshops for all to read.

Jackie Good, one member of the
organizing committee and co-
ordinator of the program on
Saturday and Sunday was pleased
with the result. She felt that most

Continued to page 12

The exciting product
spectrum of pure telecom-
munications manufactur-
ing — this is the world of
Northern Electric and in
it, we’ve become an ac-
knowledged leader.

Last year we opened
or began work on nine
new plants. We reached
record sales and enjoyed
record earnings. Our re-
search and development
affiliate, Bell-Northern
Research, has grown into
the largest industrial facil-
ity of its type in the
country.

And yet, for all this,
we know we've just
touched the surface.

There’s a whole

world waiting for better
means of communication:
South lies the giant
American market; to the
East the challenging
European Common
Market, and to the West, a
Pacific area potential so
big we can’t even measure
it. We've already estab-
lished effective bases in
these markets. But to be
as big a part of them as we
intend to be, we need more
bright, young and enthu-
siastic engineers — people
who can be as creative
with telecommunications
technology as our sales
people are with market
development.

And just because

ployees —don’t think
you'll get lost in the crowd;
we've seen the principle of
letting talented ‘idea’ peo-
ple strut their stuff pay off
too often to ever let

that happen.

Of course, our stan-
dards are high. But then,
so are the financial re-
wards and career securi-
ties for engineers who can
help us achieve our goals.

If what we offer
appears to match what
you want, talk to your
Campus Placement
Officer. And the way we’re
moving, today would be a
good day todoit.

Northern Flectric

COMPANY, LIMITED




